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300. BENERTS 
The Social Security Act incorporated no standards for benefits in 

the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factoid on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that i t is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to other factors, 
and Benefit Table 10 summarizes the principal benefit provisions. 

TJnder all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. Al l but a few States require, a. claimant to 
serve a waiting iieriod before his unemployment may be compensable. 

A l l States determine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job earnings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
sTich a week the difi'erence between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarteriy reports of individuai workers' wages for of the Bureau 
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of Old-Age and Survivors Insnrance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the eamings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The masimum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for totai 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or with respect to a benefit year, 

S05.01 Tyqyes of benefit years.—^The "benefit year" is usuaUy a 
l-year period or a 52-week period during wJiich a worker may receive 
his annual benefit-s, ISearly all States have what is called an "indi­
vidual benefit year" in that its beginning for any individual claimant 
is related to the date of his unemployment and the filing of a claim 
(Benefit Table 1). In New Hampshire and Washington, in Florida, 
for certain workers in the cigar industry, and in Puerto Kico, for 
agricultural workers, a potential benefit yeiir begins for all claimants 
at a date specified in tlie law. I f a claimant fii-st files his claim toward 
tho end of such a "uniform benefit ye^ir," his benefit rights for that 
benefit year will expire shortly. Ordinarily, however, he will be 
eligible for benefits in a new benefit year, at the same or a difi'erent 
rate. 

In most of the States with individual benefit yeai-s, the benefit year 
begins with tiie week in which a worker first files a claim which is 
valid in terms of a wage qualification (Benefit Tables 1 and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quartern, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may foe 40 to 52 weeks. In Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
untii the claimant meets not only the wage or employment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only if the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disqualification runs out, at which time 
his early weeks of employment will have passed out of the base period. 

305.02 Types of hase periods.—Base periods also are "individual" 
or "uniform." In the fonner type the date establishing the begin­
ning and ending of the base period depends on when the worker fij^ 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or 62-week period is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote.10, and Benefit Table 2, foot­
note 8.) The two States with uniform benefit years have uniform cal­
endar-year base periods. 

Xn all States the base period is used for determination of qualifying 
wages or employrnent, weekly benefit amount, and duration of benefits, 
although in most States the weekly benefit amount is computed from 
wages in only 1 quarter of the period (Benefit Table 4). In some 
States, certain distribution of base-period wages within the quarters 
of the base period is required (Benefit Table 2). 

305.03 Lag between base period and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base period and the beginuing of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jersey, of only 2 weeks. In the States (Benefit Table 1) 
in which the base period is the last 4 quarters prior to the benefit year 
and the benetit yenr begins with the week of a valid claim, the lag 
is less than 1 quarter. In the States in wliich the base period is the first 
4 of the last 5 completed calendar quarters prior to the benefit year, 
there is a lag period of 3 to 6 months; in Arkansas and Colorado, 
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1 quarter. In Califomia and Illinois the lag is 4 to 7 months. 
I n North Caroliuftj in which the base period is the first 4 of the last 6 
completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 9 months. 

In the States with imiform base periods and uniform benefit years, 
the lag between the end of the base period and the beginning of the 
benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual's unemployment may be almost 
12 months longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. In some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: In Massachusetts, 
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the base period and a benefit d^ermination; in Ne­
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost half the States have special quali­
fying requirements for a second benefit year; these are discussed in 
section 310.04. 

310 Qualifying Wages or Employment 

Al l States require that an individual must have eamed a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
beaiefits of the system only such workers as are genuinely attached to 
the labor force of covered workers. In Colorado, however, wage 
credits eamed in regular part-time employment may not be used in the 
payment of benefits until the worker has become separated from such 
regular part-time employment. j 

310.01 Multiple of the weekly benefit or high-quarter wages.— 
Some States express their earning requirements in terms of a specified 
multiple of the weekly benefit amount; Idaho, New Mexico, and 
Puerto Rico have weighted schedules which require varying multiples 
for varying weekly benefits. A few of these States have a "step-
down" provision under which a claimant who has not eamed the 
required multiple of his weekly benefit can qualify for a lower benefit 
araount i f his base-period wages are equal to the qualifying amount 
for the lower benefit bracket. (See Benefit Table 2, footnote 2.) 

Al l States with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 
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(See sec. 320.01.) The multiple lised in the qualifymg wage formula 
(21+ to 46 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. In these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quartera which applies especially to workers with large high-quarter 
wages and maximum weekly benefits. Tennessee's requirement of 
base-period eamings of 1.4 times the high-quarter wages for claimants 
at the maximum weekly benefit amount and 36 times the weekly 
benefit amount for all other claimants means that all claimants in 
Tennessee must have eamings in at least two quarters. 

Alabama, District of Columbia, Maryland, Montana, Oklahoma, 
SoutJh Carolina, South Dakota, and Texas require 1 ^ times high-
quarter wages; Alaska requires 1% times high-quarter wages; Ken-
tucls:y requires 1% times high-quarter wages and of these States the 
District of Columbia and Maryland have stepdown provisions. Mary­
land and Montana specify in a benefit schedule the amount of base-
period wages required for each weekly benefit amount, rather than 
compute the amount by multiplying the individual's high-quarter 
wages by 1%. (See Benefit Table 2, footnote 5.) Thus, at the maxi­
mum weekly benefit amount, aji individual might meet the qualifying 
requirement with eamings in one quater—except in Montana (which 
requires $100 outside the high quarter). 

Many of the States with a high-quarter formula have an additional 
requirement of a specified minimum amount of eamings in the high 
quarter, out of minimum base-period eamings (last column, Benefit 
Table 2). Suoh provisions tend to eliminate from benefits part-time 
workers and low-paid workers whose average weekly earnings might 
be less than the State's minunum benefit. 

310.02 Flat quali.fyin.g ammimt.—States with a flat minimum quali­
fying amount include most States with an annual-wage fonnula for 
determining the weekly benefit (sec. 320.01), and some States with a 
high-quarter-wage benefit formula. In addition Puerto Rico has a 
flat qualifying requirement for agricultural workers with a minimum 
amount of $150 required during the base period. (See Benefit Table 
2, footnote 10.) In all these States any worker eaming the specified 
amount or more within the base period is entitled to some benefits, but 
the flat qualifying amomit (ranging from $300 to $800) qualifies for 
only limited â mounts of benefits. The qualifyii^ amounts for higher 
weekly benefits are included in the quarterly or aimual amounts which 
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entitle a claimant to (higher weekly benefits and more weeks of benefits, 
according to tJhe details of t̂ he formulas (Benefit Taibles 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
formula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $175 in quarters other than 
the high quarter; Iowa requires wages of $100 in a quarter other than 
the high quarter; Nebraska, wages of at least $200 in each of 2 quarters, 
with a total of $600 in the base period. Indiana requires wages in 
one quarter only for those claimants whose wages are earned in the 
tihird or fourth quarter of the base period. Massachusetts requires 
wages in more than one quarter to qualify for maximum weeks of 
benefits, except for the unusual claimants who eam in one quarter the 
base-period wages necessary for the maximum weekly benefit amount 
and the maximum duration (Benefit Table 8). California and Maine 
do not require any wages in a quarter other than the high quarter to 
qualify for benefits. 

310.03 Weehs of employment.—^Michigan, Minnesota, Missouri, 
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin, 
and Wyoming require that an individual musi, have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wag^ of $15.01 or more; Missouri and New 
Jersey, $15 or more; Ohio, Rhode Island, and Vermont, $20 or more; 
New York, weeks with an average of $15 or more; Wisconsin, $16 or 
more; and Minnesota, $26 or more (and$520 in base period). Hawaii 
requires 14 weeks of employment in addition to wages of 30 times the 
individual's weekly benefit amount. New Jersey and Rhode Island 
have alternate base-period qualifying requirements of $1,350 and 
$1,200 respectively. This type of requirement is different from the 
requirements in Oregon and Utah. Oregon requires at least $700 
and 20 weeks averaging $20 or more; Utah, $700 and li> weeks with 
$20 in each week. Florida requires wages of 20 times the individual's 
average weekly wage in tlie biise period, which must be at least $20. 
Wyoming requires eamings of $800 and employment in 20 weeks with 
20 hours in each week. 

310.04 Requolifying requ-i.rements.—Almost lialf the States place 
limitations on the use of lag-period wages for the purpo.s6 of qualifying 
for benefits in a second benefit year (sec. 305.03). The purpose of 
these special provisions is to prevent benefit entitlement in 2 successive 
benefit years following a single separation from work; the provisions 
generally require wages more recent than the lag period, cither in 
addition to or us part of the usual baise-period wages requisite to estab­
lishing a benefit year. The Illinois law does more than i-estrict the 
use of lag-period wages; i t requires a specified amount of wages after 
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an individual has drawn 26 weeks of benefits which may occur in 1 
benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

4 
4 
4 

4 
4 
4 
4 

Qualifying proviaiona applicable in eataHiahing a benefit year when 
baae-period wages inolude wagee in the period between a prior 

State base period and benefit year, £4 States. 
Alabama 8 times weekly benefit amount in insured employment sub­

sequent to beginning: of preceding benefit y«ar. 
Arizona 8 times weekly benefit amount subsequent to b^inning of 

preceding benefit year. 
Oalifomia Wages within preceding benefit year sufficient to meet regu­

lar minimum qualifying requirement. 
Connecticut Reemployed and eamings of $150 subsequent to be^nning 

of preceding benefit year in which claimant drew benefits. 
Delaware 10 times weelily beneflt amount subsequent to date of last 

valid claim. 
District of 10 times weekly beneflt amount subsequent to beginning .of 

Columbia. preceding benefit year. 
Georgia 8 times weekly amiourut in insured employmenrt subsequent 

to beginindng off preceding beneflt year. 
Idaho 8 times weekly benefit amoimt after receiving 75 percent 

of benefit entitlement in benefit year. 
Illinois I f claimant has drawn 26 weeks of ful l beneflts without in­

tervening work in 3 weeks, 3 times weekly benefit amount 
in covered or noncovered work. 

Indiana $300 in last 2 quarters of base period (applicable to any 
benefit year). 

Iowa $100 iu wages in covered work subsequent to banning of 
preceding beneflt year in whioh claimant drew benefits. 

Kansas 8 times weekly benefit amount in covered wort subsequent 
to date of last valid claim. 

Kentucky 8 t i m ^ weekly beneflt amount in last 2 quartera of base 
period (applicable to any beneflt year). 

Maryland , 10 times weekly benefit amomit in eovered work in Mary­
land subsequent to beginning of preceding benefit year. 

Minnesota 4 times weekly benefit amount tn last 2 quarters of base 
period, and 5 credit weeks in such quartera i f wages prior 
to date of last valid claim are included. 

Missouri 5 t i m ^ weekly benefit amount in covered work, or 10 times 
weekly benefit amount in noncovered work, subsequent to 
date of last valid claim. 

North Carolina 10 times weekly benefit in covered worfc subsequeuj; to be­
ginning of preceding benefit year in which claimant ex­
hausted beneflts. 

Nortli Dakota 10 times weekly benefit in covered work subsequent to date 
of last valid claim. 

Pennsylvania For initial claims filed within 95 days after end of a beneflt 
year, 10 times the weekly beneflt amount in covered or 
noncovered work subsequent to beginning of preceding 
beneflt year. 
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Qualifying proviaiona applicable in establishing a benefit year when 

iaae-period wagea include wagea in the period between a prior 
State baae period and benefit year, Si Statea. 

South Carolina 8 times weekly beneflt amount for single covered employer 
In So\yl3i Carolina subsequemt to beginning of preceding 
benefit year in which claimant exhausted benefits. 

South Dakota 4 times weekly benefit amount subsequent to beginning of 
preceding benefit year. 

Tennessee 5 times weeltly benefit amount in covered work since begin­
ning of preceding beneflt year. 

Texaa $250 subsequent to beginaing of precediag benefit year. 
West Virginia 8 times weekly benefit amount in covered work since be­

ginning of preceding benefit year. 

315 Wailing Period 

A l l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period o i 1 week of total unemployment before bene­
fits are payable. The waiting period is a noncompensable period of 
unemployment in which the worker must have been otherwise eligible 
forbenefits (Bemefit Table 3). 

I n most States the waiting-period requirement in terms of weeks of 
partial imemployment is the same as in weelcs of total unemployment. 
I n a few States, 2 weeks of partial unemployment ai'e counted as 1 
week of total unemployment, except that in Alabama and New Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f i t is followed by a week of total unemployment. I n New 
York the four "effective days" which constitute the waiting period may 
be accumulated in 1,2, 3, or 4 weeks. I n these States a waiting period 
served in weeks of total or of partial unemployment qualifies alike for 
benefits for total or partial unemployment. In West Virginia no wait­
ing period is required for benefits for partial unemploymont, and the 
waiting period for benefits for total unemployment is in terms of weeks 
of total unemployment. Montana, which pays no benefits for weeks 
of partial unemployment as such, also has its waiting period require­
ment in terms of weeks of total unemployment. 

I n several States the waiting period becomes compensable after speci­
fied conditions occur: in Hawaii when benefits are payable for each of 
12 consecutive weeks; in Iowa for ea(;h of five consecutive weeks; in 
Maine when benefits become payable for the fourth consecutive week; 
in New Jei'sey when benefits vxre payable fov the third consecutive 
week; in Louisiana, i f a claimant has been unemployed for 6 weeks or 
longer; and in Texas, i f claimant has received benefits e<iu!iling 4- times 
his weekly benefit amount. I n Michigan, a clahnant may receive an 
additional week of benefits i f lie has been k i d ofi' for at least 3 weeks 
and become.s reemployed within 13 weeks (see Benefit Table 3). The 
waiting-period requirement may be suspended in New York, Pennsyl­
vania, and Rhode Island when unempioyment results directly from a 
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disaster and the Governor declares the existence of a state of 
emergency. 

In all States the waiting period is served in or with respect to a bne­
fit year. About half the States provide that there shall be no inter­
ruption of benefits for consecutive weeks of nnemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be met if , later in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose unemployment began an the week prior to the beginning 
of the benefit year would have no credit for such a week. In ali these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemjiloyed or again became unemployed before 
the beginning of the new benefit year could serve a waiting period in 
the last week of fche old benefit year. 

320 Weekly Benefit Amounf 

All States except New York measure nnemployment in terms of 
weeks. The majority of States determine eligibility for unemploy­
ment benefits on the basis of the calendar week (Sunday through the 
following Saturday); the refit ̂  pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eligible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerto liico, a worker is also 
deemed totally unemployed i f his earnings from self-employment are 
less *han twice his weekly benefit amount. In a few Staites a worker 
is considered totally unemployed in a week even though he eams cer­
tain small amounts of wages. In New Hampshire, one-fifth of the 
weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit iunount; in Khode Island, 
$5 fi'om any source; in Vermont, $30 from any source; in Texas the 
greater of $5 or one-fourth of the benefit a-mounfc; and in Montana, $15 
or not more than a day's work of 8 hours, whichever is greater. 

In New York, unemployment is measured in days and benefits are 

'Delaware, Kentucky, Louisiana. Minnmta, New Jersey, North Carolina, 
Pennsylvania, South Carolina, South Dakota, Texaa, Virginia, and Washington. 
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paid for each accumulation of effective days within a week. A n "ef­
fective day" is defined as the fourth and each subsequent day of total 
imemployment in a week beginning on Monday in which the claimant 
eams not more than $55. A f u l l week of total unemployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. I n this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly benefits.—Under all State 
laws the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wage^ vai-y 
greatly among the States. I n most of the States the formula is de­
signed to compensate for a fraction of the full-time weekly wage, i.e., 
for a fraction of wage loss, within the limits of minimum and maxi­
mum benefit amomits. Several States provide additional allowances 
for certain types of dependents (Benefit Tables 6 and 7). 

Most of the Stat€s use a formula which bases benefits on wages 
in that quarter of the 'base period in whieh wages were highest (Bene­
fit Table 4). This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
rate, intended to represent a certain proportion of average weekly 
wages in the liigher quarter, is computod directly fi-om these wages. 
I n nine States the fraction of high-quarter wages is y.ŷ . Between l,he 
minimum and maximum benefit amounts, this fraction gives workers 
with 13 f u l l weeks of employnient in tho high quartxjr 50 percent of 
their full-time wages. Sinc^ it has been found that, for many workers, 
even the quarter of highest eamings includes some unemployment, 17 
States have compensated for this by using a fi'action greater than ŷ iht 
as follows: 

Fraetton 

^26 

V24 — 

Number 
0} States 

14 
1 

Fraction 

Yjii 

'/!-> - — 

Number 
of States 

1 
1 

A n additional two States (x>mpute the weekly benefit as a j^ercentage 
of the average weekly wage in the high quarter, i.e,. Via of high-quarter 
wages. I n Colorado the weekly benefit is 60 percent (approximately 
y22) of the average weekly wage, and in South Carolina 50 percent 
(Yzii)- I f the computation in Colorado does not result in a weekly 
benefit amount whieh is 60 percent of the individual's usual full-time 
weekly wage, i t is recomputed to yield this a.mount. Pennsylvania 
pays at the rate of 50 percent of the full-titne weekly wage i f the 
amount so derived is greater than the benefit computed ;is y ŝ of high-
quarter wages. 
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Other States use a weighted schedule, which gives a greater pro­
portion of the high-quarter wages to lower paid workers than to those 
earning more. In these States the minimum fraction varies from 
to Ysi; the maximum, from i^s to 144-

Several States compute the weekly benefit as a percentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger projiortion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Kico has a 
separate benefit schedule for agricultural workers with payments 
ranging from $7 (for annual earnings of at least $150) to $20 (for 
amiual earnings of $1,500 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55 
joercciit in Ehode Island and at 66% percent in New Jersey; a weighted 
schedule is used in the other States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work. Khode Island computes 
the average weekly wage by dividing total base-period wages by the 
number of-weeks in, which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant earned 
wages of at lea^ $26. New Jersey computes the average weekly wage 
by dividing^ the claimant's base-period wagea with his most.recent 
employer by the total' number of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of empioyment and 
eamings with all base-period employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment fumished by all 
employers. Weeks in which the claimant eamed less than $15 are 
excluded from the computation unless fewer than 20 weeks of employ­
ment remain after such exclusion. Ohio computes the average weekly 
wage by dividing an individuaPs total eamings in all weeks in which 
he eamed at least $20 by the number of such weeks, Vermont com-
|>utes the weekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base period in which his wages 
were higliest. 

Michigan and Wisconsin compute weekly benefits on average w*^kly 
wages from each employer separately in inverse ehrano'logical order. 
In Wisconsin the average weekly wage is deteraiined by dividing the 
individual's weeks of employment with each employer within the 
base period into the gross wages paid for such employment. A sub-
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stitute procedure is permitted where the resulting quotient from this 
computation is inequitable. 

I n Michigan an individual's average weekly wage is the average of 
his wages in the calendar weeks of his base period in which he eamed 
wages in excess of $15, but not less than 14 weeks or more than the 
most recent 35 (34 i f all with one employer) weeks. The Michigan 
formula does not provide a basic benefit foi- a specified amount of 
earning. Instead, the schedule is arranged to show the amount which 
a claimant in each "family class" must earn to qualify for each weekly 
benefit rate. The maximum weekly benefit and the earnings required 
for the maximum benefit vary according to the "family class." 

A l l States round weekly benefite for total unemployment (Benefit 
Table 4). I n 50 States benefits are paid in even dollar amounts, in 
Nebraska and New Mexico in $2 amounts. 

Alaska, Ohio, and Wyoming have special provisions affecting the 
weekly benefit amount payable to interstate claimanta. I n Alaska the 
maximum for all claimants filing from outside the State is $20. I n 
Ohio the weekly benefit paid on an interstate claim is the average 
weekly benefit being paid at the beginning of the individual's benefit 
year i n the State in which the claim is filed or the actual amount to 
which he would be entitled under the Ohio benefit formula, whichever 
is less. I n Wyoming the weekly interstate benefit is 75 percent of the 
weekly benefit amount computed under the Wyoming formula or tho 
maximum weekly benefit amount in the State in which the claim is 
filed, whichever is less. I n all three States the maximum potential 
benefits of mterstate claimants are reduced by the amount they would 
have received i f the weekly claim had been filed within the State. 

320.02 '̂•Flexible?'' mamimum weekly benefits.—Almost half the 
States provide for annual or semiannual computation of the maximum 
weekly benefit amounts based on wages within the State. The maxi­
mum in t h ^ States is usually <lefined as 50 percent of the average 
weekly wage in covered eanployment within the Stato during a recent 
3-year [jeriod and the computed amount usually becomes effective in 
July. Under them provisions, the maximum weekly benefit amount 
automatically increiises to reflect the upward movement of wages— 
except in Mississippi, where the maximum benefit is set at not more 
than $30. I n Idaho, the niaximum weekly benefit may not be less than 
$40. The significant variations in the "flexible" mii.ximum benefit 
provisions are shown in the summary table foUowing Beuefit. Table 4. 

325 Benefits for Partial Unemployment 

A l l States except Mont ana provide for the payment of benefils when 
underemployment reaches a certain stage. I n Montana, s<jme workei's 
who would be considered partially unemployed under most State laws 

t 
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are paid benefits for total unemployement, i.e., workers with $16 or less 
of earning per week, or 1 day's work not exceeding 8 hours, whichever 
is greater. 

In the majority of States a worker is partially unemployed in a week 
of less than full-time work i f he eams l^s than (in Puerto Kico, not in 
excess of) his weekiy benefit amount from his regular employer or from 
odd-job eamings. In some States a claimant is partially unem­
ployed in a week of less than full-time work when he earns less than his 
weekly benefit plus an allowance, either from odd-job eamings or from 
any source, as indicated in Benefit Table 5. Oniy in three States is 
there any limit on a "week of less than full-time work": in Kentucky, 
it is a week when less than 24 hours of suitable work are available to 
the claimant; in North Carolina, a week of less than 3 customarily 
scheduled full-time days; in Puerto Kico, any week in which the in­
dividual's w a ^ and remuneration from self-employment amount to 
less than twice his weekly benefit amount. 

The amount of benefits for a week of partial unemployment is 
usually the weekly benefit amount less the wages eamed in the week 
with a specified allowance (Benefit Table 5). In Indiana only eam­
ings from other than base-period employers are included in the spec­
ified allowance. In Puerto Rico the allowance is the ful l weekly bene­
fit amount. In Idaho, North Carolina, and North Dakota, the 
allowance is one-half the weekly benefit amount; in the District of 
Columbia it is two-fifths; in Oregon it is one-third; in Sontih Carolina 
it is one-fourth; in Ohio i t is one-fifth; in Kentucky it is one-fifth of 
the wages eamed in the week; in Connecticnt it is one-third; in Sonth 
Dakota it is one-half of the wages eamed in the w^k up to one-half 
the individual's weekly benefit amount; in Alaska i t is the greater of 
$10 or one-half the weekly benefit amount; in Indiana it is the greater 
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the 
greater of $5 or one-fifth the weekly benefit amount; in Pennsylvania 
it is the greater of $6 or 30 percent of the weekly -benefit amount; in 
Texas it is the grater of $5 or one-fourth of the weekly benefit amount; 
and in Utah i t is the lesser of $12 or one-half of the weekly benefit 
amount In Vermont the allowance is $10 plus $2 for each dependent 
child up to $5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. Tn a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weeldy 
benefit amount and earnings of $10.95 would i«ceive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different fonnula for 
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partial benefits. Any claimant whose eamings in a week are less than 
half his weekly benefit amount gets the ful l weekly benefit; one whose 
eamings are less than his benefit amount but at least half of it gets 
one-half the benefit amount. 

In New York, benefits for less than a full week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
thaji 3 days of employment—'and eâ mings of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in seotion 330.03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions conceming benefits for claimants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Wasiiington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a elaimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for tx)tally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who retum to woi'k prior to the end of a 
compensable week, provided they Inive been in receipt of benefits for at 
least 2 successive weeks of totji.1 unemployment, for eaoh day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Depend«nts' Allowances 

The State laws which provide dependents' allowances vary in the, 
definition of compensjilble dependent and in the allowance granted. 
In general, a dependent must be "wholly or mainly supported by the 
claimant" or "living with or receivmg regular support from him." 
In Alaska, allowances are paid only for dependents residing in 
Alaska; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. In Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents if he becomes a claimant, 
on his own account, until the expiration of the benefit year. 

B-16 

Rev. Augutt 1967 

I 

I 
» 

I 

¥ 
¥ 
¥ 



I 
I 
I 
4 
4 
4 
4 
4 

^ ^ BENEFITS 

330.01 Definition of depmdent.—Jn. all States with dependents' 
allowance "dependents" include chUdren under a specified age (16 to 
18) as indicated in Benefit Table 6. In some States, children are the 
only dependents recognized. The intent is to include aJi children 
whom the claimant is morally obligated to support. Hraice stepchil­
dren and adopted children are included in most States. Grandchil­
dren are also included in Nevada. Married children are excluded in 
Alaska and gainfully employed children in Nevada. In Alaska, Con­
necticut, the Distriot of Columbia, Illinois, Massachusetts, Michigan, 
Nevada, and Rhode Island, allowances may be paid in behalf of older 
children who are unable to work because of physical or mental 
disability. 

Some States pay allowances on behalf of other dependents also. 
Included within the definition of dependents are wives who are not 
gainfully employed and who are wholly or mainly supported by a 
ciaimant (Nevada); and a legally married wife or husband who is 
living with and wholly or chiefly supported by a claimant (Ohio); 
spouts receiving more than half of their support from a claimant 
(Illinois), but only i f they are not currently eligible for benefita due 
to insufficient base-period wages (Indiana), or i f they eamed less than 
$21 in the week prior to the b^inning of the benefit year (Michigan); 
spouses unable to work because of disability (District of Columbia); 
husbands imable to work (Nevada); and dependent parents, brothers, 
and sisters who are unable to work because of age or disability (Dis­
triot of Columbia, Michigan, and Nevada). I n Michigan and In­
diana, allowances are paid i f these dependents were unemployed and 
were receiving more than half of their support from the claimant for 
90 consecutive days, or for the duration of the relationship i f less, 
immediately prior to the beginning of the benefit year, 

330.02 Amovoit of weekly dependents' allowances.—^The amount 
allowed per dependent is ordinarily a fixed sum, varying from $1 in 
the District of Columbia to $6 in Massachusetts (Benefit Table 7). 
In Illinois benefits of $1 to $9 per dependent are paid only to claimants 
with high-quarter wages above $1,043,25, and in Indiana benefits of 
$1 to $3 are paid, but only to claimants with high-quarter wages above 
$1,000,00. 

I n Michigan, benefits are paid t« oluimaffits according to a schedule 
by the average weekly wages and six family classes. Class A is a 
claimant with no dependents; class B, a claimant with ono dependent 
other than a child; and classes C through F are claimants with one to 
four dependents, at least one of whom is a dependent child, or from 
two to five dependents other fcha/i children. The allowance for each 
dependent is $1 to $7, according to the eamings and "family class" 
of the claimant. 
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I n Ohio an allowance of $3 is paid for a dependent child i f there is 
a working spouse (limit $6); an allowance of $5 is paid for a depend­
ent spouse, or a dependent child i f there is no spouse, plus $3 for eaoh 
of two other dependent children. 

Al l States have a limit on the total amount of dependents' allow­
ances payable in any week—in terms of dollar amount, number of de­
pendents, percentage of basic benefits or of high-quaiter wages or of 
average weekly wage. Only in Massachusetts can any claimant receive 
allowances for more than five dependents. In the District of Colum­
bia and Ohio, the limit is three dependents; in Indiana, Maryland, 
Nevada, and Rhode Island, four dependents; and in Alaska, Connec­
ticut, Illinois, and Michigan, five dependents. In several States the 
limitations on maximum allowances in terms of a percentage of high-
quarter wages or of basic weekly benefit amount result in reducing, 
for many claimants, the nominal allowance per dependent or the max­
imum number of dependents on whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not elegible for any allowance for dependents. Only 
in the District of Columbia, Maryland, Ohio, and Ehode Island can 
a claimant with the minimum weekiy benefit draw the maximum 
amount of dependents' allowances provided in the law. In Nevada 
no claimant with high-quarter wages of less than $1,050.01 can get 
ful l $20 allowance for four dependents. The District of Colnmbia 
and Maryland have a different type of limit in that the maximum 
weekly benefit is the same with or without dependents; thus no claim­
ant drawing the maximum weekly benefit can receive any dependents' 
allowances regardless of the number of his dependents. 

Illinois has a limit depending on high-quarter wages aa well as 
number of dependents. The maximum weekly benefit for a claimant 
with high-quarter wages of le^ than $1,043.26 is $42 regardless of 
the number of his dependents; for a claimant with four dependents 
and high-quarter wages of $1,794.26 or more, it is $70. Indiami 
relates the amount of the allowance ($l-$3) to the claimant's high-
quarter wages. Thus no claimant with high-quarter wages of less 
than $1,000.01 may receive an augmented benefit. Michigan's limit 
depends on average weekly wages as well sis number of dependents. 

In Massachusotts there is no limit on the weekly allowance except 
in terais of the numher of dependent children and the average weekly 
wage as defined in the law. The claimant who qualifies for the maxi­
mum basic benefit, with the minimum amount of high-quarter wages 
that qualifies for the maximum weekly benefit, could have an allowance 
for 12 dependents. 

In most ofthe five States which limit dependents to children, and in 
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the District of Columbia, Indiana, Michigan, and Ohio, the nmnber 
of dependents is fixed for the benefit year when the monetary deter­
mination on the claim is made. In Nevada no dependents' allowances 
are payable i f both parents are receiving benefits; in almost all States, 
only one parent may draw allowances i f both are receiving benefits 
simultaneously. 

330.03 Dependentŝ  aUowances for partially unemployed workers.— 
Claimants who are eligible for partial benefits may draw depend­
ents' allowances in addition to their basic benefits in all the States 
which provide these aUowances. In all States except Illinois, Indiana, 
Maryland, Michigan, Nevada, and Ohio, the existence of a week of 
partial unemployment is measured by the basic rather than the aug­
mented weekly benefit, and in all States except Illinois, Indiana, and 
Michigan, the fu l l aUowance is paid for a week of partial unemploy­
ment. In Illinois and Indiana the benefit for a week of partial un­
employment, including dependents' allowances, is determined by the 
amount of the partially unemployed individual's eamings. In Michi­
gan the benefit for a week of partial unemployment, which is always 
one-half of the weekly benefit, includes only one-half of the depend­
ents' allowances. In other States the aUowance for dependents may 
be greater than the basic benefit for partial unemployment. 

330.04 Relation of dependentŝ  allowances and duration.—In all 
these States, except Connecticut, the District of Columbia, Illinois, and 
Indiana, the dependents' allowances increase the maximum amounts 
payable in a benefit yejvr for all claimants becjiuse dependents' allow­
ances are added to the basic weekly benefit so long as it is payable. In 
the District of Columbia and Maryland the maximum potential bene­
fits for the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents because the maximum 
weekly benefit is the saiî e with or without dependents. However, 
claimants receiving less than the maximum weekly benefit amount and 
dependents' allowances in the District of Columbia may draw depend­
ents' allowances so long us basic benefits are payable. In Illinois and 
Indiana maximum potential benefits, as well as weekly amounts, may 
be increased for some claimants with dependents but the additional 
amounts payable are included in the duration formula. 

The provisions conceming dependenis' allowances and j)artial bene­
fits also affect maximum potential benefits in a benefit year. In 
Illinois, Indiana, and Michigan, where dependents' allowances are 
considered as part of the weekly benefit amount, maximum potential 
benefits in a benefit year are the same for claimants partially unem­
ployed and those totally unemployed. In Maryland und Nevada, 
the nuniber of payments for dependents is limited to 26. In the 
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other States where fu l l allowances for dependents are paid for all 
weeks of partial benefits, the maximum potential benefits and aUow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total unemployment 
provided in the law. 

335 Duration of Beneflts 

A few State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (12 to 26 weeks) to all claimants 
who meet the qualifying-wage requirement. Some of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont have average-weekly-wage formulas. The other States 
have a high-quarter formula for determining the weekly benefit 
amount; they all directly or indirectly require employment in more 
than one quarter for all—or most—claimants to qualify. 

335.01 Formadas for variable duration.—The other State laws 
provide a maximum potential duration of Ixsnefits in a benefit year 
equal to a multiple of the weekly benefit (20 -tf) 30 weelcs of benefits for 
total unemployment), but have another liniit ution on annual btuiefits. 
In 29 of these States a claimant's benefits are limited to a fi-action or 
percent of base-period wages, if it produces a lesser amount than the 
specified multiple of the claimant's weekly lienefit amount, as follows: 

Number of 
Duration fraction or peroent fittitca 

% 1 
% 3 
% 1 
40 percent I 
3& percent 1 
% 18 
3/10 1 
27 percent . 1 
% 2 

In a few States the fraction applied in a scliedule is a- weightAsd one. 
In Montana and North Dakota there are three levels of duration 
(Benefit Table 8, footnote 11). In Utali, a schedule of eamings in 
terms of specified ratios of base-period wjigcs to liigh-quai ter wages 
yields specified weeifs of benefits—progressing, in 2-week intervals, 
from a minimum duration of 10 weeks of benefits (for a ratio of less 
than 1.6 times high-quarter wages) to 92 weeks (fora ratio of 2.6 but 
less tlian 2.8) and, theimftor, to 25 and 30 weeks of benefits and, fin­
ally, to a maximum of 36 weelcs of henefi<;s for base-period wuges equa*! 
to at loast 3.3 times high-quarter wages. 
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I n several States with an average-weekly-wage fonnula, maximum 
potential benefits depend on a fraction of weeks worked (Benefit Table 
8). I n one of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. I n Michigan and Wisconsin, dura­
tion—like the weekly benefit amount— îs figured separately for each 
employer in inverse chronological order. 

I n all States except Montana, which makes no payments for less 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. I n a few 
States with dependents' allowjwices, the maximum potential benefits in 
a benefit year may be greater than the amount shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimum ureeks of henefits.—In Delaware, Illinois, and 
Kentucky, with variable duration and a high-quarter benefit formula, 
aminimum number ofweeks duration (10tol5) is specified in the law. 
I n other States the minimum potential annual benefits result from the 
miniznwm qualifying wages and the duration fraction or from a sched­
ule. For any claimant this minimum amount may be translated into 
weeks of total unemployment by dividing the potential annual benefit 
by the weekly benefit. I f the weekly benefit amount for a claimant 
who barely qualifies for benefits is higher than the statutory minimum 
weekly benefit (because the qualifying wages are concentrated largely 
or wholly in the high quarter), the weeks of duration are correspond­
ingly reduced. 

335.03 Maanmum weeks of benefits.—Maximum weeks of benefits 
vary from 12 to 39 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the number of States by maximum weeks of benefits and maxi­
mum weekly amounts, shows the general tendency of the State for­
mulas to be liberal in both respects i f liberal in one. 

Tn Massachusetts and Michigan, duration may be extended for those 
claimants who are taking training to increase their employment oppor­
tunities. I n Massachusetts, any claimant certified as attending an in­
dustrial retraining course in a vocational school of the State or its 
political subdivisions is entitled to as much additional as an amomit 
e>qual to 18 times his weekly benefit, provided he is otherwise capable 
of and available for worlc. I n Michigan, the claimant attending, at 
the (Mmimission's direction, a vocational retraining program provided 
or designated by the Commis.sion is entitled to additional benefits of 
as much as 18 times his weekly benefit amount. 

335.04 Other limits on duration.—In most Statxis with variable 
duration, claimants at all benefit levels are subject to the same mini-
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mum and maximum weeks of duration. In two States, however, the 
maximum weeks of benefits are not attainable by all claimants at aU 
benefit levels. In Alaska and Washington, with annual-wage formu­
las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annual wages; claimants at or near the 
bottom of the benefit schedule are not eligible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado onlj wages up to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, wages 
up to $1,400. In Missouri, wage credits are limited to 26 times the 
weekly benefit amount. This type of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

335.05 Maximmn potential benefits in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowest 
in Puerto Rico and highest in Wisconsin. In the States with depend­
ents' allowances, maximum potential benefits for the claunant with 
maximum dependents' allowances are lowest in Maryland and highest 
in Massachusetts. The distribution of both amounts is shown in the 
summary table following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. The vari­
ations are related more to the type of formula than to the amount of 
benefits. In most States, maximum potential benefits require base-
period wages of $2,000 or more—in the majority of these, $3,000 or 
more. 

335.06 Extended duration.—In eight States, weeks of j>otential 
duration are extended for claimants who ex'liaust their regular bene­
fits during periods of high unemployment. In Puerto Kico, the pay­
ment of extended benefits depends on the level of unemployment in 
certain industries, occupations oi- establishments- In the other seven 
States they are paid when unemployment within the State reaclns 
specified levels. 

In four States with variable duration and a maximuin of 26 weeks 
(Caiifornia, Connecticut, Idaho, and Illinois), potential I)enefits are 
extended by 50 pereent up to a maxtmnm of 13 weelcs. In Pennsyl­
vania, with variable duration and a maximum of 30 wep.ks, potential 
benefits are also extended by 50 percent, but total weeks of benefits 
may not exceed 39. North Carolina with uniform duration of 26 
weeks extends potential duration by 8 weeks for all claimants, and 
Vermont also with unifonn duration of 26 weeks extends potential 
duration by 13 weeks for all claimants. Puerto Rico, with uniform 
duration of 12 weeks, extends potential duration by 40 weeks for all 
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claimants within the categories affected. In Califomia these benefits 
may be paid to claimants during periods of retraining. 

In California, effective January 1, 1967, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weelcs of 
benefits when a natural or manmade disaster causes damage to either 
the State as a whole or any of its counties and creates an unemploy­
ment problem involving a substantial number of persons and families; 
or when unemployment in any county or counties in the State is 6 
percent or more of the civilian labor force. The extended-duration 
provisions are summarized on the following page: 
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Conditions making extension operative and irwperalive 

StaU Benefitt tlart Beaiefitt end 

California. 

Connecticut 

Idaho-

Xllinois. 

North Carolina. 

Pennsylvania---

Vermont. 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-wcek: period is 
120 percent of the average 
rate for the same periods 
in the 2 preceding years. 

15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

When insured unempioyment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-calendflr-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds IJi per­
cent. 

When insured unemployment 
rate exceeds 7 percent for 4 
consecutive weeks. 

When insured uneraployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeka. 

Three weeks after the per­
centage is less than 120 
percent of the average rate 
for the same periods in the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consecutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
.satisfied. 

Last day of 3d calendar 
week foUowing Governor's 
proclamation that number 
of exhaustees does not ex­
ceed 1% percent, but no 
period of temporary ex­
tended compensation may 
last lf?ss than 60 days. 

When insuied unemployment 
rate is 7 percent or less for 
each of 4 consecutive 
weeks. 

340 Seasonal Einployment and Beneflts 

In most States no distinction is made, in determining an individ­
ual's benefit rights, between wages received from a coveied employer 
whose operations are seasonal in character and those received in 
employment not regarded as seasonal. In the.se States, entitlement to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. In many States the wage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employment has been in seasonal work are auto­
matically excluded from benefits because they do not meet the wage or 
employment requirements (Benefit Table 2). Also, in applying the 
ftvftilability-for-work test (see sec, 410) all States give special atten­
tion to claimants who eamed all or a large part of their base-period 
wages in seasonal employment—especiaUy those filing for benefits 
during the off-season of the industiy in which the wages were eamed. 

In 18 States there are special pvpvisions, varying in their effect on the 
benefit rights of the workers concerned, governing the payment of 
benefits based on earnings in seasonal employment. Florida provides 
a uniform calendar-year base period and a uniform benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workers whose base-period 
earnings in other employment exceeded their earnings in the cigar in­
dustry may request, determination of their beuefit rifrhts under the 
base-period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). In the other 17 States,Hhere ara restrictions on the 
payment of benefits to workers who earned some or a substantial part 
of their base-period wages in employment defined as "seasonal." In 
these special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
the statute—and is applied to {a) the industry, employer, or occupa­
tion involved; (b) the wages earned dnring the operating period of 
the employer or industry; and (c) the worker himself. In most States 
the designation of seasonal industries, occupations, or employers and 
the beginning and ending dates of their seasons is made in accordance 
with a formal procedure, foUowing action initiated by tlie employ­
ment security agency or upon application by the employers or 
workers, involving hearings and presentation of supporting data. 

Tlie processing of perishable food piwlncts and agricultural or 
horticultural products is designated as seasonal in six States.* In 
Delaware, processing of seafood and chicken and allied products is 
also included. In 2 of these States, thera is the additional specification 
that, because of seasonal conditimis making it impracticable to do 
otherwise, operations are customarily carried on within a regularly 
recurring period of less flian a specified number of weeks: 26 in Hawaii 
and in Minnesota. 

• Excluding Oeorgla, wtiere the aeasMial inwlslon is not operative. 
* Delaware, Hawaii. Indiana, lown, Minnesota, and Wisconsin. 
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In seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment it is customary to operate 
only during a regularly recurring period or periods of less than ("a 
specified number of weeks]": 25 weeks in Colorado^ and Wyoming; 
40 weeks in Maine, Virginia, and Ohio; ° 36 weeks in North Carolina; 
7 months in South Dakota. 

In Arizona and South Carolina the overall maximum period of 
seasonal operations is set by law at 44 weeks and 40 weelcs, respec­
tively, and the regulations of the employment security agency require, 
in addition, a SSi/̂ -percent decline in the level of employment in the 
industry over a specified number of w êks to qualify for a designation 
as "seasonal." In Hawaii, similar provisions (45 percent decline) 
are included in the law for the determination of seasonal pursuits. 
In Arkansas, an industry may be designated as seasonal if, because of 
its seasonal nature, it is customary to lay otf 40 percent or more of the 
workers for as many as 16 weeks during a regularly recurring period 
of each year. 

In general, the restrictions on the payment of benefits fo individuals 
employed during the operating periods of these seasonal industries 
fall into one of three groups. 

1. The most frequent restrict-ion, in effect in eight States, provides 
that wage credits earned in seasonal employment are available for 
payment of benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the employer or industry 
where they were earned; wage credits earned in nonseasonal work, 
or in employment with a seasonal employer outside the operating 
period, are available for payment of benefits at any time in the benefit 
year. The States with this type of provision are listed below, together 
with the definitions of "seasonal. worker" to whom the restrictions 
apply: 

Arknnsa.-J Off-season vvafics itt (a) less than .'10 tinn's the \ve*;kl.v 
hpnelit anHuint, i f worker's sea-sonal wagen were earned 
in nn indu-^try with an oiierating iM-riod of 0-2(J weeks; 
or (b) less than 24 thnes the weekly benefit amonnt, if 
sciisoiiiil w.iKi's were earned in nn indnstry with operating 
lM>rio(l of 27-3ii weeks. . -

(.'iilonido Sonm seasonal wages in niierating jwriod of seasonal 
indnstry, 

Hawaii Mfire than ISS percent of Ipase-periiid wages earned in 
.seasonal work. 

Indiana r̂ 's.s than 14 weeks of empioyment for seas(ma 1 omployer 
(exi'lmlinj; hniUling constriietl<m or e(iu[pment repair for 
.scasonnl <'niployers). 

"30 weeks for nonprofit reUgious, scientific, educational, or cultural 
organizations. 

" For Great Lakes seamen, 40 week.s eominencing wltJi the fourtli Sunday of 
March: for other industries, 30 weeks in any con.secntive C2 weeks. 
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Maine Some seasonal wages in oiierating period of seasonal 
employer. 

Xorth Carolina 2'> iiercent or more of hase-period wages earned in operating 
Ijeriod of .seasonal employer. 

South Dakota Some wages earned In operating period of seasonal 
employer.' 

Wyoming Some wages earned in ojwrating period of seasonal 
einployer. 

• If tlie inltiiil oluini Is file<l within the openUlng ppriod. entitlement is ctimimted on tlin 
basis of both seusonai and nonseasonal wages; If filed outslOe such period, computation is 
ItiisL'd on only nonseasimal wajjert, 

•2. Under another type of restrictiou, in etfect in five States, benefit 
I'igiits are based on total base-period wages but benefits are payable 
only for weeks of iinei)iployment dm-ing that part of the benefit year 
that falls within the operating season of the employer or industry iu 
which the worker earned tbe seasonal wage credits. These States and 
the definitions of "seasonal v/orker'" to whom the restrictions apply 
are: 

Arizona Individual who is ordinarily engaged in sea.sonal indu.stry 
and, dnring the off-season, is not ordinarily engn^ed in 
other work. (By regulation, an individual in seasonal 
emiiloyment who has had less than ?300 in nonsea-soual 
insured wages.) 

I>(;taware 5Iore thjin 't~t percent of base-i«'riod wages earned in operat­
ing period of seas<inal employer.' 

{(iiin ludividual eniphiyed as a Great Lakes seaman in more than 
50 pevceiit of his l)as(Viieri<jd weeks of employnienl.-

Sinilli (;,ir<'iifi;j Individual ordinarily engagtil iu seasonal industry. {Ity 
rule of the commission, an individual who enrniMl in each 
of 2 iicriods (lirst nnd second 4 of the last 9 conipleted 
calendar tjuarlcrs iiiei-eding lhe heni-fil year) more thnn 
;"iO Iiercent of tolal wages in oiierating period of seasonal 
iiidusfr.v and [ess (h.in .TP/, jK-rctnii in ofT-svnsnti employ­
ment outside llie seasonnl industi-y ; or an iiidividual who 
earned all his wages in encli of llic 2 periods in Ilic oper-
af in;: (H'riod nf ; i si'.i.soiinl industry.) 

\ i igiiia TO percent or more of base-period wages earned Willi 1 
seasonal employer during lhe operating period. 

' Stii!h seiisonul workcrH basp-iiorim} wsRcs nt only ¥3I"> r'> 'mVfy for in'tipnts. 
Sc'<; IU;neIit Tabic 2. 

- .Kit atljuntwi'Ht uf flic iKrdd'iT nf ni'fSis nf t'liU'lnyiiii'iit :iiiil (•;n'iil"t's miiiiri-il tit ijiuiUO 
liir lieni'lils iiiiil the aninliiT of wi-ek^ f'lr «hli;h lii'iii-liiw m;i,v b.- [i.iUl i ^ |iii>viiled by ri'uu-
(iif ion liiitJi fi>r Mfch Grf:tl. f̂ '̂ciiitt'ir ;iinj i-lni nut tils witli f.-c;(N«(r.tl i'i)i[<Ji',» nn'Jil iit ollicr 
( " • < ; i i | i i l t i o i i > . 

:\. A tliird tyjie ol' rest r id ion is provided in throe Stiiles, appiicubh; 
to chiinianis who Ciirned a large proportion of their liase-period wages 
in (he operaling i>eri(«{ ol' a sciisonat indnstry. Umler the>:e provi-
Htons no Iienefits ni;iy be pnid lo the .seasomil workers. 
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Iowa Individual who was employed solely within tbe canning 
season or wlo had wages of less than $200 in other 
employment. 

West Virginia Individual with less than 100 days of employment in sea­
sonal industry and less than $100 in other covered 
employment. 

Wisconsin Individual with less than 18 weeks of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered employment 
earned in tbe 52 weeks preceding his seasonal em­
ployment 

Minnesota has a different type of restriction: seasonal wage credits 
are reduced in the proportion that the customary length of the operat­
ing period in which they were earned bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Interstate Benefit Arrangements 

To encourage a claiinant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants wlio Inive made such 
moves. Tliree interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are the Interstate Benefit Pay­
ment Plan, the Basic Plan for Wage Combining, and the Extended 
Plan for Wage Combining. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insurance Iienefits from the State 
in which lie has qualifying wages although he is not physically present 
in t,hat Stale. The State in which the iiulividual is lo<;ated take„s his 
claims, acting as agent, for the State that is liable for the benefits 
claimed. Determinations on eligibility, disqualifications, and the 
amonnt and duration of benefits are made by the liable States. Al l 
States have subscribed to this plan. 

345.02 Basic Plan fo r Wage Comhining.—This plan covets the 
claimant who has earned wages in two or more Slates but, is not eligible 
for benefils in any one Slate, sepai-ately considered, because of insuf­
ficient wage credits. I t permils him to become eligible by combining 
tho wages he earned in all States under the law of the State in which he 
files Iiis claim, even though lie may not have earned any wages in that 
State. Wages earned by the claimant in iJie other States are available 
for wage-combining purposes only U) the extent, that they were earned 
during a period included in the base period of the State in which the 
claim is filed. Tiie latter Slate makes the payment and is reimbui-sed 
on i\ pro nvta basis by the wage-triuinfevring States. Al l States with 
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed 
to this plan. 

345.03 Extended Plan for Wage Combining.—All States with the 
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem­
ployed workers who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits eamed in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claiinant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in that the transferring States 
are charged only for the difference between the benefit amount, for 
which the paying State is otherwise responsible and the increased 
monetary entitlement by reason of combining. 

B-29 
Rov. Augutl 1966 



BENEFITS 

BT-i .—Bate parlod and benafit year 

State 

(I) 

Baae period Benefit year 

State 

(I) 

Uniform 
calendar 
year (2 
States) 

(2) 

Indlvidaal 

other 
(12 

States) 

(5) 

Uniform 
begfnnlai; 
(2 States) 

(0) 

Individual beginning 

State 

(I) 

Uniform 
calendar 
year (2 
States) 

(2) 

First 4 
ol lasts 
quarters 

(34 
States) 

(3) 

Lost l 
quarters 
(4 States) 

(i) 

other 
(12 

States) 

(5) 

Uniform 
begfnnlai; 
(2 States) 

(0) 

Weekof 
valid 

claim (45 
States) 

(7) 

other (6 states) 

(8) 

Alfit>ama 

X
X

X
X

 

X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Alaska 

X
X

X
X

 

X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X
X

X
X

 

X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X
X

X
X

 

X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

California 

X
X

X
X

 

X ' X » 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

C.nlfirtiiln X 

X 
X 

X 
X 
X 

X ' X » 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Connacticut 

X 

X 
X 

X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Delavare. . 

X 

X 
X 

X 
X 
X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Distrlctof Colum­
bia 

X 

X 
X 

X 
X 
X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Plorlda 

X 

X 
X 

X 
X 
X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Oeorgla 

X 

X 
X 

X 
X 
X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Hawaii» 

X 

X 
X 

X 
X 
X 

X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Idaho X 
X 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X 
x» 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

In<llana 

ixxxxxxx 

x» 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Iowa 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Kentucky 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Louisiana 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

ixxxxxxx 
X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

ixxxxxxx 

X • 

X ' 
X * 

X 

X 
X ' x« 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X • 

X ' 
X * 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X • 

X ' 
X * 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Mississippi X 
X 
X 

X • 

X ' 
X * 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Missouri 
X 
X 
X 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Montana 

X 
X 
X 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Nebraaka • 

X 
X 
X 

X 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Nevada X 1 
X 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Nev Hampshire... X 
X 1 

Apr. 1 

X " 
X 
X 
X 
X 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Nev Hampshire... X 
X ' x» 

X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X 
X ' x» 

X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Nev York • 
X 

x» 
X • 

x» 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) x» 

X • x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

North DiJcota X 

x» 
X • x> 

X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Ohio* 
X 

x:< 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

OktahonA. 

ixxxx 

x:< 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

ixxxx 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

PennsylTania 

ixxxx 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Puerto Rico 

ixxxx 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Rhoda Island * 

ixxxx 

x» 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

South Carolina X 
X 
X ' 
X 

x» 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

South Dakota 
X 
X 
X ' 
X 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Tennessee 

X 
X 
X ' 
X 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Texas 

X 
X 
X ' 
X 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Utah * 

X 
X 
X ' 
X 

X » 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X » 
X » " 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Virginia X 
X » " 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Washington X 
X 

July-lst 
weok. 

x> 
X x» 
X 
X 
X " 
X 
X 
X 
X 
X 
X 
X • 
X 
X 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

West Virginia 

X 

X 

July-lst 
weok. 

X 

x» 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Wisconsin * 
X X 

x» 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

Wyoming * 

X 

x» 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

X 

x» 

Calendar quarter 
.'alld claim filed. 

Calendar quarter 
valid claim filed,* 

("). 

Sunday preoeding 
filing of claim. 

Monday after 
valid claim filed.) 

' Last 4 complctrd calonri.ir qunrtcrH following previous base period when ny.w 
benefit year ov<Tlups preceding benefit year (Arizona); last 4 quarters preceding 
benefit year if 1 <iuarter (i.-ts bam uswi in a provioiis dctarmination (Nt-vada .and 
Tennessee). 

* 4 quarters ending 4 to 7 calendar months before benefit year. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT- t contmued) 

' Benefit year begins only if claimant is not disqualified with respect to most 
recent employer from whom he earned wages in excess of $15 in one week; how­
ever, individuals disqualified under labor dispute provisions are excepted and may 
establish a benefit year while disqualified (Michigan); ia not disqualified and has 
at least 1 effective day (New York); is able to work and available for work (New 
Vork, Pennsylvania, and Utah); is uneraployed (California, Connecticut, Florida, 
Georgia, Kentucky, Michigan, New Jersey, North CaroUna, Ohio, Pennsylvania, 
and Wisconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming). 

* Wage data for determining benefit rights are obtained on a request basis after 
worker files claim. 

' Benefit year may be canceled in cases of int(!ntional false statement, mis­
representation, or concealment of .material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

" Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calendar'week. 

* 52 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New 
Jersey and Rhode Island); preceding filing of valid original claim (New York). 

* First 4 of last 6 completed calendar quarters preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant was incapable of 

work during the greater part of a calendar quarter (Al;i.ska and Oregon); for any 
week in which claimant has no earnings because of sickiicsh or di.sability (Vermont). 
Utah and Wyoming "freeze" a claimant's benefit rights for any continuous 
period up to 36 months during which he received workmen's compensation, 
provided he files his claim within the 4th week after termination of illness or 
injury. In Wisconsin, base period and benefit year are lengthened by the number 
of weeks in excess of 7 in the base period and 17 in the benefit year, respectively, 
for whieh the claimant received dismis.sal or termination pay, or temporary total 
disability payments under workmen's compensation law. 

I 
I 
I 
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BENEFITS 

BT-2.—Wage ond amployment raqulramants to qualify for banaflh 

Hi 

state 

(1) 

Qualifying formula 
Wages required 
for min in ium 

l>eneflt 
state 

(1) 

Employraent Wages 

(3) 

Distr ibut ion of wages 

(1) 

Base 
period 

High 
quar ter 

(ti) 

Alabama l ^ i x high-quarter wages.. 
1 \ i \ high-quarter wages.. 

(1) $468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

•S312.00 
Alaska 

l ^ i x high-quarter wages.. 
1 \ i \ high-quarter wages.. (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

•S312.00 

Ar i iona 

l ^ i x high-quarter wages.. 
1 \ i \ high-quarter wages.. 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Arlcansas 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Calif orula Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Colorado 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

30 % wba * 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

30 X wba -

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Dis t . ot Columbia . 
Florida 

I H x high-quarter wages i . (>) 
2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

130.00 Dis t . ot Columbia . 
Florida 20 weeks * 

I H x high-quarter wages i . (>) (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

130.00 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

175.00 
Hawaii 14 weeks' 30 X vvba . 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

175.00 

33-J—38-J- X wba 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

365.00 
I l l lnnis Flat _ 1179 i n quarters ottier 

than high quarter. 
S300 In last 2 quarters.. . . 
$100 in a quarter other 

than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

365.00 

Inil iaua Flat 

1179 i n quarters ottier 
than high quarter. 

S300 In last 2 quarters.. . . 
$100 in a quarter other 

than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Flat 

1179 i n quarters ottier 
than high quarter. 

S300 In last 2 quarters.. . . 
$100 in a quarter other 

than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

200 00 

1179 i n quarters ottier 
than high quarter. 

S300 In last 2 quarters.. . . 
$100 in a quarter other 

than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

200 00 

I H X high-quarter wages 8 X wba in last 2quarters. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

250.00 I H X high-quarter wages 8 X wba in last 2quarters. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

250.00 

Maine Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Maryland I M % high-quarter wages > • 
Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

102.01 I M % high-quarter wages > • 
Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

102.01 

Michigan 14 wueks 
IH w e e k s -

{') 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

14 wueks 
IH w e e k s - m (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

14 wueks 
IH w e e k s -

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

130.01 
Missouri 17 weeks ' {') (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

130.01 

Montana 1 i i X high-quarter wages i . 
Flat _ 

(1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

moo 
200.00 

1 i i X high-quarter wages i . 
Flat _ $200 tn a quarter other 

than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

moo 
200.00 

$200 tn a quarter other 
than high quarter. 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

moo 
200.00 

Flat SIOO In each of 2 quarters. 
(0 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

17 weeks (1) 
SIOO In each of 2 quarters. 
(0 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

17 weeks 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

166.00 
New Vork 20 weeks ' (r) (") _ 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

166.00 

Nor th Carolina 
20 weeks ' 

Flat _ H of wages In a quarter 
other t l ian high 
quarter. > 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

N o r t h Dakota 40 X wbft 

H of wages In a quarter 
other t l ian high 
quarter. > 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Ohio 20 weeks ' . . - (t) ( I ) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Oklahoma 1H X high-quarter wages». (') 
(1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

125.00 
20 weeks ' 

1H X high-quarter wages». (') (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

125.00 

36 X wba a* H o f wages In quarter 
other than high quarter. 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

120.00 

'•50.00 Puerto Rico 21-1—30xwba> 

H o f wages In quarter 
other than high quarter. 

2 quarters 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

120.00 

'•50.00 
Rtiode Island 20 weeks ' (»)(») ( i ) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

120.00 

'•50.00 
20 weeks ' 

l ^ x high-quarter wages., 
l ^ x high-quarter wages.. 
3fl Jt w b a ' 

(1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 

l ^ x high-quarter wages., 
l ^ x high-quarter wages.. 
3fl Jt w b a ' 

( i ) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 

Tennessee 

l ^ x high-quarter wages., 
l ^ x high-quarter wages.. 
3fl Jt w b a ' (J) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 

Texas IMxhigh-quartcrwngca* 

o ; , 
(1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 Utah - - . . 19 weeks ' 

IMxhigh-quartcrwngca* 

o ; , (1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 

(1) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

180.00 
250.00 

m.oi 
* 125.00 

VlrKinia 46 X wba 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

Washinfttou- Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

West Virgiaia Flat 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 Wisconsin 18 w e e k s " . . -

20 wcelis ' 
( I ) ( I ) 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

W y o m i n g , 
18 w e e k s " . . -
20 wcelis ' (') 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

200.00 

$468.00 
600.00 
300.00 
450.00 
720.00 
420.00 

'460.00 
360.00 

m.oo 
400.00 
288.00 
150.00 
547.50 
800.00 

900 DO 
300,00 

300.00 
343.75 
300.00 
600.00 
360 00 

'800.00 
210 11 
620.00 
288.00 
255.00 
427.50 
600.00 

528.00 
600.00 
255.00 
300.00 
300.00 
550.00 

600 00 
400.00 
600.00 
700.00 
360.00 

190.00 
400.00 
300.00 
600.00 
004.01} 
600.00' 
700,00 
400 00 
730.00 
800.00 
700 00 
2)«.00 
KOO 00 

200.00 

' Qualifying wage or employment automatically reanires wages in at least 2 
quarters for all claimants. Additional requirement at maximuni weiikly benefit: 
$100 out.side high qtiarter (Montana); 1.4 times high-quarter wages (Tennessee). 
In Alabama claimants not qualifying for minimum weekly benefil amounl will 
nevertheless be eligible if they were paid $200 for insured work on other than a 
part-time ba-sis in their high quarter. 

' If claimant failed to meet qualifying requirement for weekly benefit amount 
computed on his high-quarter wages but does meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an unlimited stepdown provision. 

(Footnotes continued on next page) DT-3 
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BENEFITS 

(Footnotes for B T - 2 continued) 

* Requirement, expressed as 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment with wages averaging at 
least $20. 

* Effective October 1, 1967, Connecticut and Texas; November 12, 1967, 
Massachuse tt.o 

* The multiple (IJ-O is not applied to the individual's high-quarter wages i n 
Maryland, but the qualifying amount, shown iu a scheduic, is computed at the 
upper l imi t of each wage bracket (assuming a normal interval at the maximum 
benefit amount); and iu Montana, at the lower l imi t of oach wage bracket. I n 
Nor th Carolina the qualifying amount is a multiple (Ji) of the lower l imi t of each 
wage bracket appearing in the benefit schedule. 

^ I f base-period wages are less than $600, claimant must have earned wages in 
18 weeks. 

' Weeks of employment wi th wages of at least $15.01 (Michigan), $26 but not 
less than $520 (Minnesota), $15 (Missouri and New Jersey), and $20 (Ohio, 
Hhode Island, Utah, and Vermont); wi th average wage of at least $15 (New York) , 
$20 (Oregon), and $16 (Wisconsin); wi th at least 20 hours of work (Wyoming). 
I n Hawaii, no weekiy amount specified. 

" I f claimant does not meet regular qualifying requirement, he can qualify in 
New York if he has 15 weeks of employment in the 52-weck period and'a total of 
40 weeks of employnu;nt m the 104-week period preceding the benefit year; and 
in Wisconsin', i f he has 14 weeks of employment in the 52-week period and a 
total of 5.5 weeks in the 52-weck period plus any base period which ended not 
more than 10 weeks before the start of the 52-weck period (Wisconsin). 

• Alternative flat-amount requirement of $1,350 in base period beginning Jan­
uary 1, 1968 (New Jersey); $3,000 in base period (Oklahoma); and $1,200 in base 
period (Rhode Island). 

Agricultural workers may qualify on the basis of earnings in a single calendar 
quarter. 

Summary table for BT-S.—Minimum base-period wages required for minimum benefits 

Wumher nf 
Qualifying amonitl Stales 
$150. . 2 
$200, le.-̂ s thau $250 1 
$250, h-ss than $300 0 
$300, less tl):in $3.50 8 
$3.50, less than $400 3 
.$400, less than $.500 8 
$500, li-.-̂ s than $600 0 
$000, less lhan $700 5 
$700, les-s than $800 6 
.$800 4 

I 
I 
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BENEFITS 

BT—3.—Waittng-parlsd raqulramanH 
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' See sec. 300 for definition of total unemployment. 
' See sec. 300 for definition of partial unempioyment. 
* A week. of partial unefflployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
* Waiting week becomes compensable after 12 consecutive weeks of compensable 

unemployment immediately following the waiting period (Hawaii); f^ter 5 euch 
weeks (Iowa); after 4 such weeks (Maine); after 3 auch wee^s (New Jersey); 
after 6 consecutive weeka of unemployment (Louisiana); claimant, laid off at 
least 3 weeks but reemployed in 13 weeks, entitled to 1 additional week of bene­
fita for laat week of unemployment in which he is eligible for benefit or waiting-
week credit immediately preceding first week of full-time employment (Michigan); 
after receif:̂  of benefits equating 4 timea the weekly Benefil amount (Texas). 

' No payment of partial benefits as such; see Benefit Table 5. 
* Waiting period ts 4 effeetive days, either wholly within the week of an ori^nal 

vaiid claim or partly within such week and partly within the benefit year initiated 
by such claim. 

^ Waiting period may be suspended if unemployment results directly from a 
disaster for which the Govemor has declared a state of emet^ncy. 

' Waiting-period requirement is in terms of total unempk>yment only; no waiting 
period required for benefits for partial unemployment. 

tmamuy tofat* for BT-3 
Nttmlmof 

ProntiiimM Stalei 
No waiting period 4 
1 week of total or partial unemployment which may become compensable. - 6 
1 week of total or partial unemployment within benefit year.- 36 
1 week of total or 2 or more of partial unemployment within benefit year.- 3 
1 week of total unemployment within beneflt year _ 2 

1 week of total or 2 of partial which may become compensable 1 
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BENfflTS 

BT-4.—^Weekly benefiti foi total unemployment 

4 
4 
4 
4 
4 

Minimum wage credits reqalred 

titate Method o l 
computiQe 1 

Rounding 
to— 

Mlnlmom 
weekly 
benefit) 

Maximmn 
weekly 
beneflt' 

FormJnlmum For m'^.i^mnm Method o l 
computiQe 1 

HlEh 
quarter 

Base 
period 

High 
quarter 

Base 
period 

(I) (2) (3) (4) (6) (6) (7) (8) (9) 

Ala . 

A t k - . . . 
OaiU.. . 
Oolo 
Oonn... 
Del 
D . C . . . 
Qa 
Hawaii.. 
Idaho... 
I l l 
Ind 
Iowa 
Kana 

La 
Ablne 
Md 
Mass 

Hjgb.qaarter foncala 

1/261 
I/2S 
1/26 
1/24-1/27..-
1/22 • 
l/26+d.a... 
1/26 
I/23+d.a-.-
im 
I/2fi 
1/23-1/26 
I/20-I/241., 
I/2tH-d.a.i., 
1/22 
1/26 
I/2S 
1/20-1/25 
1/26 
l/24-(-d.a..-
I/Ift-I/3I 

+d.a, 
1/26 -
1/26 
1/20-1/25,.-
1/18-1/23 
I/26-fd.a.-.-
1120 
1/26 
1/26. -
1/26 or 50% 

OffuU-
tlme 
weekly 
wage. I f 
Sr^ter. 

1/16-1^ 
1/26* 
1/22-1/24 
1/29 
1/26 
1/26 
1/26 
1/25 

Nearest $. 
Higher S-. 
Higher $.. 
Higher! . . 
Higber J . . 
Nearest $.. 
Higher?.. 
Higber $. . 
Higher $. . 
Higher 
Nearest $.. 
Nearest $.. 
Higher! . . 
Nearest $.. 
Higher 
Nearest*.. 
Higher! . . 
Nearest 
Higher!-. 
Nearest!., 

Higher t . . 
Higher!-. 
Nearest $.. 
Nearest $2. 
Higher $. . 
Higher!-. 
Higher!. . 
Higher ! - -
Nea^e^t$-

Nearest!,. 
Higher!-. 
Nearest!,. 
Higher!-. 
Higher ! - . 
Higher!-. 
Higher!-. 
Higher ! . , 

SI2.00 
laoo 
10.00 
25.00 
14 00 

l a 00-16.00 
moo 

8.00- 9.O0 
8.00 
6.00 

17. oo 
3 10.00 
• laoo 

aoo 
10. oo 
laoo 
laoo 
laoo 

l a 00-12.00 
10.00-16.00 

8.00 
3.00 

16.00 
12.00 

' 16.00-24.00 
10.00 
16.00 
10.00 
laoo 

r.oo 
10.00 
12.00 
uoo 
10.00 
10.00 
16.00 
10.00 

!42.00 
43.00 
41.00 
66.00 
64.00 

60.00-76tOO 
55.00 

H7.00 
4S.00 
66.00 
61.00 

•42.00-70.00 
•4a 00-62.00 

KLOO 
51.00 
47.00 
45.00 
*r.oo 

•60.00 
60.00-P) 

saoo 
45.00 
34.00 
44.00 

' 43.00-63.00 
40.00 
48.00 
38.00 
45.00 

31.00 
44.00 
39.00 
42,00 
37.00 
51.00 
42.00 
47.00 

>!3I!.00 
76.00 

112.60 
i8aoo 
106.00 
187.60 
90.00 

130.00 
175.001 
37.60 

366.00 
200.00 
isaoo 
2oaoo 
76.00 

3SO.00 
75.00 

IKL 00 
1B2.01 
175.00 
130.01 
63.76 

236.00 
200.00 
132.00 
156.00 
160.00 
26a 00 
120.00 

eaoo 
18a 00 
2saoo 
338.01 
250.00 
J75.00 
184.00 
200.60 

!4«a.oo 
3oaoo 
46a 00 
72a 00 
iao.00 
76a 00 
390.00 
276.00 
288.00 
lea 00 
547.60 
soaoo 
eoaoo 
3oaoo 
moo 
34a 76 
3oaoo 
600.00 
soaoo 
700.00 
288.00 
2JS6.00, 
427.50 
600.00 
628.00 
3oaoo 
eoaoo 
600.00 
soaoo 

150.00 
300.00 
eoaoo 
60100 
376.00 
roaoo 
736.00 
soaoo 

!UI79.01 
1,050.01 
1,04a 01 
1,74&00 
1,148.66 
1,287.00 
1,3KI.01 
1,288.01 
1,100.00 
1,626.01 
1,300.01 
•1,010.26 

875.01 
1,155.00 
1,250.01 
1,162.61 
i,ioaoi 
1,162. flC 
1,176.01 
1,540.00 

754.01 
1,100.01 

856.00 
i,ooaoi 
i.oeaoi 

988.01 
1,222.01 

962.01 
1,113.00 

7S0.OI 
118.01 
92fiL00 
066.01 
000.01 
300.00 
066.01 
aoa 01 

!1,618, 61 
1,290.00 
1,230. 00 
1,748.00 
i,e2aD0 
1,287.01 
1, 98a 00 
1,932.01 
1,620,00 
1,980.00 
1,963.00 

• 1.185. 26 
•976.01 
1,2&^D0 
1,63a 00 
1, sas. 45 
1,35a 00 
1.162:50 
1,800.00 
1,5^00 

1,08a 00 
1,160.01 
1,282.60 
i , 200.01 
1,419.00 
1,17a 00 
1,92a 00 
1,443.02 
1,62a 00 

930.00 
1,677.02 
1,387.60 
1,512.00 
1,025.01 
1,428.00 
1.032.00 
1,800.01 

Annual-wage formula 

' $ i a 00-15.00 
13.00 
12.00 
ao.00 
17.00 
laoo 

» $65.00^. 00 
49. DO 
42.00 
49.00 
43.00 
46.001 

!5, ooaoo 
4,6oaoo 
4,2oaoo 
3, ssa 00 
3,926.00 
6, tsaoo 

!500.00 

6Sa0Q 

7oaoo 
800.00 
700.00 

!500.00 

6Sa0Q 

7oaoo 
800.00 
700.00 

!500.00 

6Sa0Q 

7oaoo 
800.00 
700.00 

!500.00 

6Sa0Q 

7oaoo 
800.00 
700.00 

!500.00 

6Sa0Q 

7oaoo 
800.00 
700.00 

Avemge-wcekly-wagc formula 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

>!4oa.oo 
> 210.14 

62a 00 
"255.00 
t3oaoo 
• 4oaoo 
• 4oaoo 
a4Q0.OO 
• 288.00 

«*l,6«l.20 
•1,146.48 
'1,782.00 
' 1,006.17 
• 2,180.00 
•1,64a 20 
•1,818.19 
• 1, OSa 00 
' 2, tea 18 
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BENB̂ ITS 

(Footnotes for BT-4) 

' When State uses a weighted high-quarter formula, annual-wage formula or 
a verage-wpek ly-wage formnla. appro.xiuiate fractions or perct-ntages are taken 
at midpoint of lowest ami highest normal wage brackets. When atlditional pay­
ments are provided for ctaintantH with dependents, the fractions and perc-eotagefi 
shown apply to the basic beneflt amounts. In Illinois where amounts above 
maximum basic beneflt are limited to claimants who have dependents and alwi 
have earnings in excess of amount applicable to the maximum basic benefit, the 
high-quarter fractions for such amounts are 1/24-1/26. In Indiana, beneflt 
amounts of $41-$52 are available only to claimants with 1-4 dependents 
and high-quarter and base-period wages in excess of those required for the 
maximum basic weekly benefit amount. In Michigan, benefit amounts of $56-$76 
are available only to <-laimnnts In family I'tasses D, B. and F with an avemge 
weekly wage higher than that required for the maximum basic weekly beneflt 
amount. These higher beneflt amounts are computed at approximately 55 per­
cent of the average weekly wage for family class D (up to a maximum of $63) 
for family class E fun to $70). and ior family uias? F (up to $76). (Claimants 
are placed in family classes O, E. F, as follows: "t>"-2 dejiendenis, including ti 
child, or 3 dependents other than a child; "E"S dependents, including a child, 
or 4 dependents other than a child: " F " - l dependents, including a child, or 5 
dependents other than a cbild.) In Alabania claimants not qualifying for mini­
mum weekly beneflt amount will nevertheless be eUgible i f they were paid $200 
for insured work on other than a part-time basis in their high quarter and have 
$468 in base-period wages. 

* When 2 amounts are given, higher figure includes dependent.s' allowances. 
Augmented ainount for minimum weekly beneflt includes allowance for 1 depend­
ent child ; in Michigan for 1 dependent child or 2 dependents other than a child : 
in Nevada the amount shown Is payable only If high-quarter wage is at least 
$383.34; In Ohio the amount shown Is payable If there is a working spouse, other­
wise $5 Is payable for either dependent spouse or child. DeiiendentK* allowances 
limited in Alaska to Intrastate claimants and in Illinois and Indiana to claimants 
with high-quarter wages in excess of those required for maximum basic weekly 
beneflt amount. Augmented amount for maximum weekly beneflt includes al­
lowances for maximum number of dependents; In the District of Columbia and 
Maryland, same niaximum with or without dependents. In Illinois and Indiana, 
wage credits shown apply to einimants with no dependents; with maximum de­
pendents, Illinois requires high-quarter wages of $l,7d4.26 and base-period wages 
of $1,969.26 and Indiana requires $1,275.01 m both the high quarler and the hase 
period. Maximuin augmented payment In Mas.sachusetts in limited to claimant's 
average weekly wage. 

* Weekly beneflt amount expressed in law as percent of average weekly wage in 
hlgb quarter: 60 percent in Colorado (i>nt i f weekly lieneflt, I hus computed, is not 
60 percent of claimant's usual full-time weekly wage, it is recomputed to yield 
this amount) : ~>0 percent In South Oarollna (nvirage weekly wage deflned a.-* 
1/13 of hlgh-qaarter wage). In Colorado, high-quarter wages figured at 13 times 
lower limit of usual full-time weekly wage bracket. 

"Separate benefit schedule for agricultural workers with payments, based on 
annual earnings, ranging between $7 and $20. 

'Maximum weekly beneflt for interstate claimant Is limited: in Alaska, to $20; 
in Ohio, tothe averai^ weekly beneflt ainount being paid atheglnnlng of claimant's 
beneflt year in the State in which claim Is flled ; and, in Wyoming, to 75 percent 
of aniount computed under W.vomlng law or the niaximum weekly l>eneflt in 
the State In which claim Is flle*!, whichever is lower. 

* In Michigan, flgured ns 14 times lower HniU of minimum a verage-weekly-wage 
brackft iai>i>Il(-iibl<> to ail clainmiits) nnd of iiuixlniuni wage bracket applicable 
to claimants with no dependents (vaiii oeiJCiidenta, $1,247.40-$1,923. iJj, depending 
'•n family <'luss). I i i Florida, .Neu.V.irK. Oliio, Rhode Island, and Vennont, 20 
times lower limits of minimum mid maxiniuiu average-weekly-wage brackets: in 
Xew Jersey, 17 times; and in Wisconsin, 18 times. In Miniief»ta, 18 times lower 
limit of maximiim averago-weekly-wage bracket. 

" Figured as 13 times usual full-time weekly wage needed to qualify for maxi­
mum benefits. 
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BENEFITS ^ 

Summory tobtfts for BT-4 

Summory of minimum weakly b tn t f l t amounts for total unMnploym*nt 

Numberof Staia^aiUt 
apecified minimum 

.V intmum weeldji benefitt 

$3 
$5 
$7..- --

Natmber o) Statu ^ with 
ipedfied nttRimttm 

WUk 
l^tthoat one Without one 

dependejtl* Minimum aetktf benefita depenienit dependent • 
I 0 $14— 2 0 
1 0 $15 - 3 3 
I 0 $16 2 1 
3 0 $17 2 0 
1 1 $18. - 0 0 

24 0 $20- - 1 0 
1 0 $21—, 0 0 
7 2 $24 . , - 0 1 
2 1 $25 -- 1 0 

$9 
$10 
$11 
$12 
$13 

' No augmi'iitcfl bciiclit is shown for Illinois and Indiana, since only claimants 
witll wasjcs above those necessary for maximum basic weekly benefit are eUgible 
for augmented benefits. 

> See footnote 2, table BT-4. 

Summary of "flexible maximum provisioni" 

Metbo') ol coi))i>utlii)t "flMilile" maximmn weeltly l>eiieflt amount, 
by States 

Comimtcii uuiiuully us percent of averuRC weekly wage: 
fn corrrerf eiiiplagiiittii ia preceding calendar sear 

Arkansas 
Iilalio -
Iowa 
I ^ t o c k y 
MaiM • 
Misdsaippl 
Nortii Dakota 
I'uerto Hico -
kliode Islaiifi -
South Carolina 
(Ttali _ -
Vennont _ - -
West VlrKinia. - -- - -
Wyoininji - • 

In carettd emfAiiamenl in I t ifuttait' rnditig June 30 
Itistricl of Columijia 
Hawaii - -
Kansas 

<'flin)iute<l spuitmniuully as percent ol uverafce weekly wage. 
J/t cacrrtd rm pl'inmeul ia It laonthi eadtnt S moittht he/ore tfftctUt 

date 
Wisconsin... . _ 

ta ttltrttd iiidiiitrift ia Stale aa publitlifd bg U.S. Buteitu. of La-
Inr Sialitticii. leeigkfrd i i j raluiue of eorered emptoiiaeat in eofla 
induetrv tin liaaia of iitoat recent anilalJe figure* 

Cotorado -

Percent of 
Btate aver­
age weekly 

wage 

Elective date of new 
amounta 

50 July 1. 
'52« First Sunday in Juiy. 

SO First Sunday in July. 
J n l y l . 

eo Jo rn l . 
>SS Juiy!. 

50 First Sunday in July. 
50. July 1. 
90 July 1. 
50 July 1. 
50 First Sundny fn July. 
SO First Sunday in July. 
4o; July 1. 
50 July I . 

m Jan. 1. 
Jon. 1. 

SO Jan. 1. 

3m. 1 and July 1. 

SO Jan. 1 and July 1. 

• But not less than $40 (Idabo); not more tban $30 (Mi&sissippi). 
' Expressed in law as 55 percent of 85 percent. 
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BENEFITS 

Summory toble BT-4 tcentinuerf) 

Summory of maximum weekly benefil amount* for total unompleymonl 

Ntimbrr af Stattt with 
tptcifietl maximum 

Wtth 
WUSoui maximum 

Vojimiim weeklg benefit dependenti deptnienU 
$30... 
$31 
$34 
$37 
$38..-
$39 
$40 
$41 
$42. 
$43 
$44 
$45 
$46 
$47 

$49. 

BT-10 
ftev. Auguit 1«Ar 

1 0 
1 0 
1 0 
1 0 
1 0 
1 0 
3 0 
1 0 
7 0 
2 0 
2 0 
^ 0 
1 0 
2 0 
1 0 
3 0 

^um6cr o/ Stetei wttil 
apecified maximum 

WUh 
WUhout maximum 

Maximum weeklv benefit dependent! deptaadfait 
$50 fi 0 
$51 4 0 
$52 _ 0 1 
$53 1 1 
$54 1 0 
$55 3 0 
$57 1 0 
$61 1 0 
$63 0 2 
$65 , 1 0 
$66 1 0 
$70 
$75 
$76 
580 
Not specified. 
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BENEFITS 

BT-5.—Woekly bonoflts for paitiol unomploymont 

4 
4 
4 
4 
4 
\4 

Dejinitlon 
of partial 

unemploy­
ment: woek 

Stat« of iess than 
(ull-time 
work 1/ 

earnings are 
less thsn > 

(1) (2) 

Ala . . . wba. 
Alaska-. Basic wba 

plus 
srester ol 
f l O o r H 
t>aslc 
wba. 

A r i l . . -
A r k , . - wba. 
Calif.... wba 
Colo 
Conn.*- - 114 X baste 

wba. 
De) wba plus $7-
D . C . . . Basic wba. . 
Fla wba., 
Qa wba plus SS. 
Hawaii. wba 
Idaho... wba plus ^ 

wba. 
Hi 
Ind wba 

Iowa. . . wl)aplust3. 
Kans... 

La. 
Maine.. wba plus SS. 

Md . Augmented 
wba. 

Masa— Basic wba 
plus tlO. 

M i c h . . . wba 

Minn . . . 
Miss.... wba 
Ho vb& plus 

$10. 
Mont. . . (*) Nebr.. . 

Nev , . . . Augmented 
wba. 

Earnings 
disregarded 

in computing 
weekly 

beiteflt for 
partial 

miemploy­
ment 

(3) 

$6 
Oreater of 

SIO or W 
wbft. 

110. 
» 
112. 
$3 
H o f wages.. 

ST 
H wba 
$S 
(8 
$2 
i i wba 

»7 -— 
Oreater of 

$3orKwba 
from other 
lhan base-
period 
cmpioycrs. 

$6 
18.-
i% of wages.. 
SS 
SIO 

17 

110-

U p t o j j 
wba.* 

se 
»5 
no 

yptoM"'" 
wba.' 

« 

Rounding 
of ijeneflt 
for partial 
unemploy­

ment 

(4) 

Nearest $. 
Higher S. 

Higber 1 
Higher S. 
Higher 1 
Higher $. 
Nearest J. 

Higher I . 
Higher $. 
Higher S. 
Nearest S-
Higher $. 
Lower S. 

Higher! 
Higher S-

Higher*. 
Nearest S-
Higber S. 
Higher S. 

Nearest S. 

Higber 1 

HIgtierS. 
Higher S. 
Higher! 

ffl 

Higher 1 

State 

(I) 

N . H - . . . 
N . J - . . . 

N . M M . 
N . Y . . . 
N . C . . . 

N. Dak 
Ohio,.. 
Okla... 
Oreg... 
Pa 

P . B - -
B . I . . . . 

S.C.. . 
8. Dak 

Tenn.. 
Tex 

Utah. . . 

Vt 

Va 
Wash,, 
W. Va. 

Wis.. . , 

Wyo.. . 

Definition 
of partial 

unemploy­
ment: week 
of less than 

full-time 
work If 

earnings are 
less Iban • 

(2) 

wba 
wba plus 

Rreater ot 
$5or >i 
wba. 

wba. 
(•> 
wba plus H 

wba.) 
wba. 
wba 
wba pluJ S7 
wba. 
wba plus 

Seater of 

wba. 
wba ' 
basic wba.. 

wba 
wba plus a 

wba. 

wba 
wba plus 

greater of 
U o t H 
wba. 

wba. 

wba plu9 
SIO. 

wba. 
wba 
wba plus 

SW. 
wba 

basic wba 

Earnings 
disregarded 

in rom puling 
weekly 

benefit for 
partial 

unemploy­
ment 

(a) 
H otwba, . 
Oreater of 

»5or M 
wba. 

•3 

(') 
H wba 
Mwba 
Vt wba 
»7 
VS wba 
Greater of 

S6or Mo 
wba. 

wba 
SS 
V£ wba 
Uof wages 

upto l i 
wha. 

S6 
Greater Of 

SSorVi 
wba. 

Lesser of 
SI2orM 
wt>a from 
otbcf 
tbaa reg­
ular em­
ployes. 

S]0pfHs«2 
foreach 
depend* 
ent up to 
fi. 

SIO 
J12. 
SIO 

UptoVi 
wba.* 

SIO 

Rounding 
of benefit 
tot partial 
unemploy­

ment 

ii) 

Nearest! 
Higher S. 

B lgber^ 

Nearest S. 

Higber! 
Higher! 
Higber! 
Nearest! 
Higher! 

Higher! 
Higber S. 

Higher ! 
Hlgiier! 

Higher ! 
Higher! 

Higher t-

Nearest! 

Lower ! 
Higher! 
Higher ! 

Higher! 

^ 111 Kentucky, week of less than 24 hours of available suitable work; in Nor th 
Ciirolina, week of less than 3 customary scheduled full-time days. In Puerto 
Rico, week in which remuneration from self-employniciit is less thah twice claim­
ant's weekly benefit amonnt. Weekly benc_fit amount abbreviated M wba. 

' Pull weekly benefit is paid if earninga are less than H weekly benefit; >4 
weekly benefit amount i f wages are ^ weekly benefit but less than weekly benefit. 

* No provision for partial unemployment. An individual is considered totaUy 
unemployed in a week in which he has remuneration of $15 or less, or 1 day's 
work not exceeding 8 hours, whichevpr is greater. 

^ Benefits.are paid at the rate of }4 of the weekly benefit ainount for eacb 
effective day within a week beginning on Monday. "Effective day" is defined 
as the 4th and each subsequent day of total unemployment in a week i n which a 
claimant earns not more than $55. 

• Effective October 1, 1967. 
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BENEFITS 

BT-6.—Types of dependents included under prevlsieni for dependents' ollowancei, 11 Slates 

State 

{J> 

Dependent 
child 1 
under 

age 
specilied 

(2) 

Older 
Child 1 

not able 
to work 

(3) 

Nonworking dependent Number 
of de­

pendents 
fixed for 
benefit 
year 

(«) 

State 

{J> 

Dependent 
child 1 
under 

age 
specilied 

(2) 

Older 
Child 1 

not able 
to work 

(3) 

Wife Husband Parent i 

(G> 

Brother 
or 

sister 

(') 

Number 
of de­

pendents 
fixed for 
benefit 
year 

(«) 

Alaska». Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X
X

X
X

 
' 

X 
X 
X 

X 
X 

X 

X 
X 

Connecticut 
Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X
X

X
X

 
' 

ix
x

x
x

 ; 

x
x

x
x

; X 
X 
X 

X 
X 

X 

X 
X 

District of Columbia . 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X
X

X
X

 
' 

ix
x

x
x

 ; 

x
x

x
x

; 

X * X * 

X 
X 
X 

X 
X 

X 

X 
X 

Illinois 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X
X

X
X

 
' 

ix
x

x
x

 ; 

x
x

x
x

; 

X * X * 

X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X
X

X
X

 
' 

ix
x

x
x

 ; 

x
x

x
x

; X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

ix
x

x
x

 ; 

x
x

x
x

; X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X 
X 
X 

X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X 
X 
X 

X 1 
X 
X 

X » 
X ' 
X 

X * 
X * 

X* 
X ' 

X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X 
X 
X 

X 1 
X 
X 

X » 
X ' 
X 

X * 
X * 

X* 
X ' 

X 
X 
X 

X 
X 

X 

X 
X 

Oblo 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 

X 
X 
X 

X 1 
X 
X 

X » 
X ' 
X 

X * 
X * 

X* 
X ' 

X 
X 
X 

X 
X 

X 

X 
X Rhode Island 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 X 

X 1 
X 
X 

X » 
X ' 
X 

X 
X 
X 

X 
X 

X 

X 
X 

Mfl 
«18 

16 
•18 

18 
16 

*18 
' IS 
>18 

18 
18 X 

X 
X 
X 

X 
X 

X 

X 
X 

' Child includes stepchild by statute in all States except Massachusetts, 
adopted child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and 
Rhode Island, and by interpretation in Massachusetts and Ohio; and grandchild 
by statute in Novada. Parent includes stepparent in the District of Columbia 
and Nevada and legal parent in Michigan. 

* Only dependents residing in tne State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

'Chi ld must be unmarried (Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from claimant for at least 90 consecutive days or for the duration 
of the parental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "because of age oi physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose living parents are 
dependents. 

• Spouse must be currently ineligible for Indiana benefita because of insufficient 
base-period wages (Indiana); must have earned less than $21 in week prior to the 
beginning of the benefit year (Michigan). 

i Effective October 1, 1967. 
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BENEFITS 

BT-7.—Aflewances for dopetKfente, I t Sfotei 

State 

0) 

Alftska. 

Conn.. 
U .C . . . 
I I I . . . , 
Ind- . . . 
M d . . . . 
Mass... 

M i d i . 
Nev.. . 

Ohio,. 
R . I . . . . 

Weekly 
allowance 

per 
dependent 

(2) 

Limitation on 
weekiy allowances 

(3) 

MiDlmum 
weekiy benefit 

Maximum 
weekly beneflt Full 

allow­
ance for 
week of 
psrljal 
bene­

fits 

(8) 

Weekly 
allowance 

per 
dependent 

(2) 

Limitation on 
weekiy allowances 

(3) 

Basic 
beneflt 

(i) 

Ms.<:l-
mum 
allow­
ance 

(6) 

Basic 
beneflt 

(6) 

Maii­
mum 
allow­
ance 

(7) 

Full 
allow­
ance for 
week of 
psrljal 
bene­

fits 

(8) 

$5 Lesser ot wba or flO »o $66 125 Yes.,. 

tt ) 4 ^ a . - 10 i 50 25 Yes,.. 
Sl * 8 3 57 »0 Yes... 
W-S13'.... Schedule *1~«W»-. 10 • 0 i2 »28 No" . . 
$l-$3'.-. - « ' 10 »0 40 M2 No*-. 
$2 ... 10 B 50 >G Yes •.. 
SO Augmfflled bene­ 10 *i 50 Yes... 

fit not more 
than average 
weekiy wage,* 

30 No* . . t l -$7 ' 8chodulo$l-S30»,. ID i 46 30 No* . . 
tt $20, but aug­ 16 ao-% 43 *20 Yes*.. tt 

mented benefit 
not more than 
6 percent ot 
high-quarter 
wages. 

S3 and tt J l l '*-- 10 6-11 42 6-11 Yea... 
$3 V2 12 51 12 Yes... V2 12 51 12 Yes... 

Maiimum 
potential 
beneflts 

With­
out 
de­

pend­
ents 

$1,540 

1,300 
1,038 
1.0Q2 
1,040 
1.300 
1,500 

1,196 
1,118 

1.093 
1,320 

With 
de­

pend­
ents 

(10) 

I $2,240 

• 1.950 
>I,g3S 

l,82g 
1,352 

M.300 

1,976 
1,638 

11,378 
> 1,633 

' Assuming maximum weeks for total unemployment; weeks of partial unem­
ployment could increase this amount because full allowance is paid for each week 
of partial unemployment. 

* Same maximum weekly benefit amount with or without dependents' allow­
ances. Claimants at lower weekly benefit amounts may have benefits increased 
by dependents' allowanct-s. 

' Limited to claimants with high-quarter wages in excess of $1,043.25 and 1̂ 4 
dependents (Illinois^ and to claimants with high-quarter wages in excess of $I,OOU 
and 1-4 dependents (Indiana). See text for details. 

* Dependents' allowances considered as part of weekly benefit amount. See 
Benefit Table 5 for weekly benefits for partial unemployment. 

* Not more than 26 paymenta for dependents may be made in any one benefit 
year. 

' Average weekly wage figured as Ĵ e of 2 highest quarters' wagea or of high-
quarter wages if claimant haa wagea in only 2 quarters. At minimum weekly 
benefit amount, average weekly wage is $14 OAt of $350). At maximum weekly 
benefit amount, i t is $119 QU of $1,540) or more. 

^ Maximum allowance shown is for a claimant who barely qualifies for the maxi­
mum Weekly benefit and has 12 dependents. Maximum allowance and maximum 
potential benefits for claimants with more dependents and a higher average weekly 
wage is indeterminate, since augmented benefit is limited only by the claimant's 
average weekly wage and number of dependents. 

" Except $2-$y for first dependent child. Benefits paid to claimants with 
dcptindcnUj are determined by schedule according to the average weekly wage and 
family class. See text for details. 

' Amounts shown for minimum weekly benefit vary with claimant's high-
quarter wages. 

'*> $3 for a dependent child if working spouse (Umit $8); $5 for a dependent 
spouse, or a dependent child if there is no spouse, plus $3 for each of 2 other de­
pendent children. $6 limit if there is a working spouse. 
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BENfflTS 
BT-8.—Duration of benefits in a benefit year 

state 

(I) 

Proportion of 
base-period wage 

credits or of 
week 3 of employ' 

mmt f 

(2) 

Minimum potential 
benefita'• 

Maxlmam potential beneflts' 

state 

(I) 

Proportion of 
base-period wage 

credits or of 
week 3 of employ' 

mmt f 

(2) 

Amonnt 

(3) 

Weeks AmouBt * 

(S) 

Weeks 

(6) 

Wage credits required state 

(I) 

Proportion of 
base-period wage 

credits or of 
week 3 of employ' 

mmt f 

(2) 

Amonnt 

(3) 

Weeks AmouBt * 

(S) 

Weeks 

(6) 

High 
quarter 

(7) 

Base 
period 

(8) 

Uniform potential duration for all eligible claimants 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

M d 
• £130.00 

260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

N . H . . 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

N . Y 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

N.C 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

P.K 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

Vt 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 
W . V a . 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

• £130.00 
260.00 
338.00 
260.00 

•312.00 
'84.00 

•260.00 
312.00 

• 26 
26 
26 
26 

•26 
'12 
'26 
26 

• tt,7ie.oo 
«1,300.00 
1,274.00 
1,430.00 

'1,092.00 
'372.00 

• 1,300.00 
1,170.00 

»26 
26 
26 
26 

•28 
>12 
• 26 

26 

£1,«6.01 
1,176.01 

li 
780.01 

8 

£1,980.00 

i,8oaoo 
4,500.00 

'2,180.00 
4,200.00 

930.00 
U , 980.00 

6,150.00 

A l a 
Alaslca-. 
Aris 
Arfc 
Oallf . _-. 
Oolo 
Oonn ._ . 
D e l 
D . C 
F l a . 

a a . - „ . , 
I d f ^ o . 
IH 
I n d . . . 
I owa . . . 
Kana.. . 
K y . . . . . 
L a 
Ma ine -
Mass 
M l c l i . . . 

M i n n . 

M i s s . . . 
M o 
M o u t _ . 
Nobr 
Nev 
N J . . . . 

N . M e x . 
N . D a k . 
Ol i io . 

Oif In... 
Ores... 
i ' a 
R . l 

B.O 
S. D a k . 
Ti l l i n . . . 
T o x " . . 
ULith.._ 
Va 
W a s h . . 
W l a . . . . 

W y o . 

M a i i o m m potential duration varying w i t b wage credits or weeks of employment 

}i 
30-31 pe rcon t» . 

H::::::::::::: 
JIv:::;::;:::: 
H 
40 percent 
W 

weeka of 
empioyment. 

31-20 percent' . . 
33-37 percent L . 
M ' 
W 
H -

fiO-33}4 percent. 
36 percent-, 
K weeta af 

employment. 
K 0 weeka of 

employment. 
M 

(») . . . . 

H -
i i weeks of 

employment. 
3 S - - -
<") -
20 X wbn plus 

wba for oaoli 
2 credit weeks 
in excess of 20. 

H —. 
JS.— 
J i — -
H weeks of 

employmont. 
W 
32-27 iwrcoiil 
•27 pcrconl 

(')-
26-25 percent ' 
W 
910 weoks ot 

omployment 
up to 43. 

?io 

$166.00 
160.00 
100.00 
150.00 

'360.00 
140.00 

•260.00 
144.00 
138.00 
I0O.00 

72.00 
'170.00 
'260.00 

125.00 
100.00 
100.00 
180.00 
120.00 
300.00 
262.00 
105.00 

150.00 

90.00 
78.00 
106.00 
m.of) 
170.00 
128.00 
180.00 
270.00 
200.00 

107.00 
233.00 
180.00 
144.00 

100.00 
nw.oo 
168.00 
135.00 
220.00 
192.00 
267.00 
1611.60 

240.00 

13 
15 
10 
10 

' 12-14+ 
10 

' • 8-t-26 
14-i-
17+ 
10 

•10 
' »10 -26 

12+ 
11+ 
10 
15 
12 

112J4-30 
' 8 -h -25+ 

10+ 

12 

12 
' 10-t-2G 

13 
11 
11 
12+ 

18 
18 
20 

10+ 
11 + 
18 
12 

10 
16 
!2 
S 

= 10-22 
i2 
l f i + 
14+ 

'11-24 

Sl, 092.00 
< 1,640.00-2,240.00 

1,118.00 
1,066.00 

'1,690.00 
1,404.00 

'1,300.00-1,960.00 
1,430.00 

U , OSS. 00 
1,040.00 

1,170.00 
•1,320.00 

'1,092,00-1,820.00 
1,040.00-1,362.00 

1,378.00 
1,326.00 
1,222.00 
1,260.00 
1,222.00 

l,600.00-(<) 
1,106.00-1,976.00 

1,300.00 

780.00 
1,170.00 

88100 
1,144.00 

1,118.00-1,038.00 
1,300.00 

1,200.00 
1,248.00 

1,092.00-1,378.00 

1,482.00 
1,274.00 
1,350,00 

1,326.00-1,B38,00 

968.00 
1,014.00 
1, OIM. 110 
1,170.00 
1,830.00 
1,092.00 
1,200.00 
2,074.00 

1,274.00 

26 
26 
2Q 
20 

' 26 
26 

•26 
26 
34 
26 

26 
'26 
' 26 

26 
26 
20 
26 
28 
20 
30 
26 

20 

26 
20 
26 
2U 
26 
20 

30 
20 
26 

20 

$1,079.01 
(") 

1,050.01 
1,040.01 
1,748.00 

*I,14S. 55 
1,287.00 
1,350,01 
1,288.01 

(') 
> 1,147.60 

1,300.01 
"1,010.26 
"•1,040.00 

1,155.00 
1,260.00 
i , 162.61 
1,100.01 
1,162.50 
1,640.00 

« 
764.01 

1,100.01 
855.00 

1,000. Oi 
1,050.01 

<0 
988.01 

1,222.01 
(') 

•1,110.76 
(•) 

1,113.00 
C) 

1,118.01 
925.00 

1,066.01 
1,100.01 
1,300.00 

• 1,071.01 
(•) 
C) 

i , m o i 

*3,274.ei 
6,000.00 
3,361.01 
3,195.01 
3,378.01 
4,212.00 
3,840.00 
3,672.61 
3,874.01 

I 4,066.62 

4,690.00 
4,641.00 

"2,976.00 
"4,160.00 

4,134.00 
3,975.01 
3,66161 
3,147.61 
3,664.61 
4,103.80 

T 3,963.00 

2,337.01 
3,510.00 

»1 ,282 .50 
3,390.00 
3,361.01 

'3,430.35 

1,990,67 
"3,300.00 
1 2,624,32 

4,443.01 
3,880.00 
2,700.00 

13,818.22 

2,901.01 
3.700.00 
3,273.01 
4,329.63 
4,290.00 
4,284.01 
3,926.00 

' 5,160.43 

4,033.37 

(Footnotes on next \')am) 
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BENEFITS 
(Footnotes for BT-&) 

' In States with weighted tables tiic percent of benefits is flgured at the bottom 
of the lowest and of tho highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or lower than the pcrcdntagc shown. In Utah 
duration is based on a ratio of annual wages to high-qnartcr wages (less than l.G-
3,3). In Maine, claimants in tho lowest wage brackets may receive up to 50 
percent of their base-period wage credits in benefits and be entitled to benefits 
for as lonfc as 30 weeks. 

' Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amoimt and the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

' When unemployment in the State reaches a specified level, potential benefits 
are extended: by 50 percent, in CaUfornia, Conneetictit, Idaho Illinois, Fonn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not ahown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given arc based on hijrhcat average weekly wage for claimants without 

dependents: $78.01 in Florida, $81.82 in Michigan (for claimants with dependents 
$89.10 to $137.37, depending on nuraber of dependents), $99.00 in Minnesota, 
$98.01 in New Jersey, $109.00 in New York, $82,01 in Ohio, $90.91 in Rhode 
Island, $99 in Vermont, and $120.01 in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks {34 if all wage credits eamed with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

* Only specified amount of wages per quarter may be used for oomputins; dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,400 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

* Amount shown is Y* of Iwise-period wages. To obtain maximum potential 
annual benefits, elaimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. Jn Colorado amount shown is 13 times 
lower limit of usual full-time weekly wage bracket. 

(n Illinois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wages of $1,275.01 and basc-pcriotl wages of $5,408; in Michigan, wage credits of 
$4,807.95. 

>' 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim­
ant with minimum quaiifying wages; 20 weeka of benefits if, in addition, he 
eamed at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in each of 3 quartera outside hieb quarter. In 
North Dakota, IR weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly bcnefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 

" Effective October 1, 1967. 
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BENEFITS 

Summary table for BT-8.—Nuniber of States by maximum amount of potential benefits 

Number of State* with 
tpecific amoante 

WithotU 
dependenla' 
eUowaTtces 

With 
maximum 
d^evdenta' 
aUowances Amount of maximum potential benefils 

Less than $700 
$700, less than $800 
$800, lesa than $900 
$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, less than $1,800 
$1,800, less than $2,000 
$2,000 or above 
Not specified 

GT-9.—Number of States by maximum boiic weekly benefits and maximum weelcs of 
benelits for total unemployment 

1 0 
1 0 
1 0 
2 0 
9 0 
8 0 
9 0 

10 2 
4 0 
2 0 
2 2 
2 3 
1 1 
0 1 

Maximum 
wcclcs of 
bonefits T

o
ta

l 

1 
S

ta
te

s
 

t30 $31 S34 P37 $38 $30 $40 Ml $42 %4-i £44 $45 $46 $47 i4s $50 $G1 $53 S54 $65 $57 161 $65 %00 

Totiil 
States.. S2 1 1 1 I 2 1 4 1 7 2 1 3 1 o 1 3 6 4 1 1 3 ] 1 1 1 

12 1 1 
22 1 1 
26 40 1 1 I 1 1 3 1 0 2 

1 
.1 1 2 1 3 5 3 1 I 3 I 1 

2fi 2 
1 1 I 1 3 1 0 2 

1 
1 2 1 1 I 

I 
1 

30 4 1 1 1 1 
I 

34 2 
1 1 1 1 

1 1 
36 1 1 
39 1 I 

1 
I 
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BENEFITS 

BT-8.—Duration of benefits in a benefit yeor 

state 

(1) ' 

Proportion of 
basft-period wage 

credits or or 
weeks olemploy-

. ment i 

(2> 

Minimum potential 
benefits»a 

Maximum potential benefits ^ 

state 

(1) ' 

Proportion of 
basft-period wage 

credits or or 
weeks olemploy-

. ment i 

(2> 

Amount 

(3) 

Weelcs 

(4) 

Amount' 

<5) 

Weeks 

(6) 

Wage credits required state 

(1) ' 

Proportion of 
basft-period wage 

credits or or 
weeks olemploy-

. ment i 

(2> 

Amount 

(3) 

Weelcs 

(4) 

Amount' 

<5) 

Weeks 

(6) 

High 
quarter 

(7) 

Base 
period 

(8) 

Hawaii. 

N , H , . -
N . Y , . . 
N. C.. . 
P. R. . . 
Vt 
W. Va.. 

Ala 
Alaska. 
Ariz.. . . 
Ark 
Calif,.. 
Ck>lo,— 
Conn.. 
i>el 
D . C . . . 
Fla 

Oa 
Irtaiio-. 
I i i 
I n d - . - . 
Iowa... 
Kans... 
Ky 
La 
MEUno-. 
Mass... 
M i c h -

Minn. 

Miss 
Mo 
Mont , . . 
No in-.-.. 
Nev 
N.J 

N. Mex. 
N . Dak-
Ohio 

Okla... 
Oreg-.-
Pa 
R.I 

.S.O.-.. 
S. Dak. 
Tenn— 
Tex.. . . 
Utah-. 
Va 
W i i s l i . , 

Wyo. 

Uniform potential duration for all eligible claimants 

1 $130.00 J26 ' t l , 716.00 326 $1,62S.01 $1,980.00 

moo 26 * 1,300 00 26 1,176.01 1,800.00 
338.00 26 1.274.00 26 (') 4,500.00 
260.00 26 1.430.00 26 C) ' 2,180.00 

4,200.00 1312.00 )26 3 1,092.00 J36 (*) 
' 2,180.00 

4,200.00 
'84.00 a 12 » 240,00 3 12 404.01 600.00 

a moo '26 '1,222.00 126 ('> ^ 1,860.00 
312.00 26 010.00 26 (*) 3,650.00 

Maxitnum potential duration varying with wage credits or weeks ol empbyment 

H $1B6.0D 13 $9^.00 26 $975.01 $2,062.51 
30-31 percent'... 150.00 •is U,540.00-2.240.00 28 (•) 6,000.00 
H 100.00 10 1, U8.00 26 1,060.01 3,351.01 
H JSO. 00 10 1.014.00 28 J, 014.00 3,925.01 
> j 3 360.00 » 12-14+ 1 1,690.00 '26 1.748,00 3,378.01 

140.00 10 1,378.00 26 1,126.77 4,134.00 
H—'- » 260.00 * > S+-20 M.300.00-1,950.00 »2a 1.287.00 3,840.00 

144.00 • • 144- 1. 43a 00 20 1,350,01 3,572.61 
M 138.00 17+ '1,938.00 34 1.288-01 • 3.874.01 
yi weeks ol 100,00 10 858.00 26 '3,328.52 

eraplo yment. 
V4 72.00 9 1,118.00 26 » 1,096.50 4,386.00 
31-29 percent' — »170.00 ) 10 »1,300,00 326 1,274.01 4,550.00 
33-37 percent'-.- > 260.00 J310-26 31,092.00-1,820.00 »26 «1,010,26 '"2,975.00 
M» 125.00 12+ 1,040.00-1,118.00 26 ' 1*1,040.00 1" 4,160.00 
W 100,00 n+ 1,300.00 26 1,089.00 3,900.00 
W — 100.00 10 1,326.00 26 1,250.00 3,076.01 
M 180.00 IS 1,170.00 26 I . H2.6t 3,506. fll 

130.00 12 1,360,00 28 1,100.01 3,147.51 
it-V.'.'.'-.'.'.'"."Z 200.00 >8H-30 1.170.00 26 1.112.50 3,508. Sl 

252.00 > 8+-25+ 1,500. OO-C*) 30 1,540.00 4.163.89 
% weeks of IW.OO 10+ 1,118.00-1,872,00 26 (') "«2,672.fl5 

em ploymen t-
"«2,672.fl5 

weeira ol 169.00 13 1,222.00 26 C) '3,441.37 
employment 

'3,441.37 

H 98.00 12 780.00 26 754.01 2.337.01 
W - 78.00 «I0+-26 1,170 00 20 1,100,01 3,510,00 
(") 195.00 13 884.00 26 855.00 " 1.282.50 
W 132.00 11 1.040.00 26 goo. 01 3,090.00 
H 176.00 11 1,060.00-1,.moo 2S 1.000.0] 3,165.01 
?̂  weeks of 128.00 12+ 1.300.00 26 (') '3,430.35 

employmont. 
1.300.00 (') '3,430.35 

?* 180.00 18 (,080.00 30 884.01 I,7WI.fl7 
1") 270.00 IB 1,222,00 28 1,196.01 "3.29a 00 
20 X wba plus 200.00 20 1,092.00-1,378.00 20 (') '2,024.32 

wba [or each 
1,092.00-1,378.00 (') '2,024.32 

2 credit weeks 
In exceas of 20. 

H 100.00 10 1,248.00 30 • 935.30 3,741.01 
M - 233,00 I H ­ i . 144.00 26 (') S.i^.00 
M isaoo IS i,3&aoo 30 1,113.00 2,700.00 
^ i , weeks of 144.00 12 1.248.00-1.560.00 26 (') 3,589.32 

employmont. (') 3,589.32 

W 100.00 10 024.00 22 1,068.01 2,769.01 
32-26 percent.... 193.00 16 864.00 24 850.00 3,400.00 
IS...-- 144.00 12 088.00 26 062.01 2,961.01 
27 percent— 102.00 10+ 902.00 36 900.01 3, SSS. 26 
0> - 100.00 a 10-22 i.m.oo 36 i,moo 4,30120 
26-25 percent"..- 192.00 12 1.092.00 26 n , 071.01 4,284 01 

2R7.00 15+ 1,260.00 30 (•) 3,925.00 
Mo weeks of 158.50 14+ 2,008.00 34 (') >4,988.43 

employment 
2,008.00 (') >4,988.43 

up to 43. 
^0 160.00 »n-is 1.248.00 20 1,173.01 4,000.04 

(Footnotes on next page) 
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(Footnotes for BT-8) 

' Tn States with weighted tables the percent of benefita ia figured at the bottom 
of the lowest and of the highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percentage shown, In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3). 

2 Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount and the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

» When unemployment in the State reaches a specified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho Ulinoia, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekiy amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 

• Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are based on highest average weekly wa^e for claimants without 

dependents; $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129,10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jersey, $109,00 in New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jeraey, 20 weeks in riew York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximuin duration. 

^ Only specified amount of wages per quarter may be uaed for computing dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

' Amount shown is K *>f baae-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. In Colorado amount shown is 13 times 
tower tinut of usual full-time weekly wage^racket. 

'* In Iliinois, claitnants~«n[th maJtimum~nijmber of dependeiits need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in hidiana, such claimants need high-quarter 
wages of $1,U8 and base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 

" 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
eanied at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In 
Xorth Dakota, 18 week.s of benefits if base-period wages equal 40-54 times weekiy 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 
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BENEFITS 

Summary table for BT-S.—Number of States by moximum amount of potential benefiti 

Numder af Slates taUh 
specific amounts 

Amount of maiimum poteiUitU benefits 

Less than $700 
$700, less than $800 
$800, less than $900 
$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$),600, less than $1,800 
$1,800, less than $2,000 
$2,000 or above 
Not specified 

IKiiftottl 
depeadenit' 
allowances 

1 
1 
3 
5 
9 
7 
9 
8 
2 
1 
3 
2 
1 
0 

WiUa 
maiimum 

dependents' 
allowances 

•BT-19 
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BT-9.—Numbar of Statos by maximum basic weekly benoflts and maximum weeks of benefits for total unemployment 

Mfl.\imum 
weeks ol 
benefits 

Total 
States sao $30 S32 $33 S34 $35 S36 S37 $38 

2 

$39 $40 $41 $42 

6 

$43 

3 

$44 

1 

$15 $47 

3 

$48 $49 

1 

$60 

7 

S51 

1 

$53 S65 557 

1 

$59 

1 

S65 

1 

$66 

1 Total States 

1'' 

52 1 1 1 1 1 1 1 

$38 

2 1 2 1 

$42 

6 

$43 

3 

$44 

1 5 

$47 

3 

$48 $49 

1 

$60 

7 

S51 

1 1 3 

557 

1 

$59 

1 

S65 

1 

$66 

1 Total States 

1'' 1 

1 1 

S51 

1 1 

$59 

1 

S65 

1 

$66 

1 

1 
1 

"4 1 
1 
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I 2 1 
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I 4 3 I 3 

1 
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3 2 I S 1 I •> 
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! 1 
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I 2 1 
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1 
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30 1 1 
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1 
1 1 

•> 
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1 1 

3 
1 
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] 1 
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\Veel:i>' benefit amount for total unemploynient 

Computation (fractioo of high-
quarter wages unless otherwise 

indicated)' 

1.8-1.1 percent ot annual 
waees, plus $5 for each de-
pendent up to lesser of wba 
or $25. 

Vie Up to 50 percent of State 
average weekly wage. 

60 percent of claimant's usual 
full-time weekly wage up to 
50 percent of State average 
weekly wage. 

H i , plus IS for each depend­
ent up to wba. 

limes high-quarter wages 
but not less than $376; and 

'1130 in 1 quarter. 

20 weeks of employment at 
avera«:e of t20 or more. 

36; and $175 ID I quarter and 
wages In 2 quarters, 

30; and U weeks of employ­
ment. 

33+-3S f but not less than 
$572; and $365 in 1 quarter 
and wages In 2 quarters, 

$300; and $175 outside tilgb 
quarter. 

$500, and $300 in last 2 
quarters. 

$300; and $200 In 1 quarter 
aad f lOO m another. 

hia, up to SO percent Of State 
average weekly wage, plua 
$1 for each dependent, up 
t o ^ . 

J-j of claimant's average week­
ly wage, 

Vll 

Hs up to 66H percent of State 
average weekly w^ge. 

Ha-iie up to greater of 52^; 
percent of State average 
weekly wage or $40. 

Vin-Vii up to $42; up to 
$50-'$T0 for claimants with 
1-4 dopendents. 

y-a, up to $40; up to $43 for 
claimants wlch non-work­
ing spouses. 

Ha Up to 50 percent of State 
average weekly wages. 

Minimum * 

C4) 

BT'10.—Summary of benefit provisions 

$12.00 

10.00-15.00 

JO. 00 
15.00 

2S.00 
14.00 

10.00-15.00 

10.00 
8.00-9.00 

10.00 

8.00 

6.00 

17.00 

10.00 

10.00 

9.00 

Maximum i 

(5) 

SSS. 00 

»55, 00-80.00 

43.00 
39.00 

85.00 
53.00 

50 00-75.00 

55 00 
J57.00 

33.00 

43.00 

66.00 

50 00 

42.00-70. 00 

40,00-43.00 

50.00 

Tota) benefits payable ia benefit year 

Proportion of wages 
in base period (un­

less otherwise 
indicated)! 

(6) 

H , 

30-31 percent 

40 percent. 
H 

ii weeks of em­
ployment. 

ii 

.Minimum 

Aniount 

(7) 

Weeks* 

Uniform 

31-29 percent 

33-37 percent '-

ii 

H 

$156.00 

150.00 

100.00 
15a t)0 

'380.00 
140.00 

'260.00 

144.00 
13S.00 

100.00 

72.00 

»130.00 

1170.00 

»260.00 

125.00 

100.00 

s 12-14+ 
10 

i i 8 - H 2 6 

14-1-
17+ 

10 

9 

»Z6 

'10 

*i 10-20 

12+ 

11+ 

Maximum 

.Amount ' 

(9) 

$988.00 

« 1.540.00-2,240.00 

1,118,00 
1,014.00 

'1,600,00 
1,378.00 

U,300 00-1,950.00 

1,430,00 
11,938.00 

858.00 

1, lis. 00 

»1,716.00 

* 1.300,00 

i 1,092.00-1,820.00 

1,040.00-1.118.00 

1,300.00 

Weeks* 

(10) 

>26 
26 

»26 

26 

26 

126 

126 

a 20 

20 

2f. 

Z 
m 

cn 

(Continued on next page) 



BT-10.—Summary of banefit proviiions—Continued 

I 

State 

(1) 

Kans-

K y . . 

La . . . -
Maine. 

Md. 

Mass. 

Mich, 

Mitm. 

Miss-. 

Mo. . . 

Mont. 

Nebr-

Nev. 

N . H 

N.J 

N . Me*-... 

N . Y 

Qualifying wages or employ 
ment In base ptriod (num­
ber times weekly benefit 
amount unless otherwise 
indicated) ' 

J2) 

30 

l?a times Wgh-quartei wagea 
with S times wba In last 2 
quarters and $250 in 1 
quarter. 

30 
S600 

l i i times high-quarter wages: 
and S193-01 In I quarter and 
wages In 2 quarters, 

5700 

14 weeks of employment at 
$15.01 or more. 

1" weeks of employmenl at 
$26: or more but not less 
than S520. 

38: and $130.01 in l quarter 
and wages in 2 quarters. 

17 weeks of employment flt 
$15 or more. 

1 a times high-quarter wages; 
and $2S5 in 1 quarter. 

$600; with at least $200 In 
each o( 2 quarters. 

33 

$600; with $100 in each of 2 
quarters. 

17 weeks of employment at 
$15 or more. 

30-27+; but not less than $300; 
and $156 in 1 quarUr. 

20 we«ks of employment 
averaging at least S16.> 

Weekly benefit amount for total unemployment 

Computation (fraction of 
higfi-quarter wages unless 
otherwise Indicated) i 

(3) 

i i i up to SO percent of State 
average weekiy wage. 

H i up to 65 percent ot 9A per­
cent of State average • 
weekly wage. 

^«-!as 
^lii up to 50 percent of state 

average weekiy wage. 
i i t , plus $2 for each depend­

ent up to $a. 

H t - i i i , plus $6 for each de­
pendent up to claimant's 
average weekly wage. 

63-55 percent of claimant's 
average weekly wage; plus 
allowance of $l-$29 depend­
ing on claimant's averaga 

weekly wage and number 
of dependents. 

60 percent of claimant's aver­
age weekly wage, 

Ht up to lesser ol 55 percent 
of State average weekly 
wage or S30. 

lii 

H t x ' i i i . 

M9-!i3-

i i i . plus $i for each depend­
ent up to lesser of S30 or 6 
percent of high^iuarter 
wages. 

1.7-1.1 percent of amiual 
wages. 

69-51 perwnt of claimant's 
^ average weekly v&st. 

67-50 percent ol claimant's 
average weekly wage. 

Minimum -

(i) 

$iaoo 
12.00 

10.00 
10.00 

10.00-12, 00 

10.00-16.00 

ID, 00-12, 00 

13.00 

8.00 

3.00 

15.00 

12.00 

16.00-24.00 

13.00 

10,00 

10.00 

10.00 

Maximum' 

(5) 

$51.00 

45.00 

45.00 
45.00 

50.00 

* 50.00 

43, 00-72.00 

47.00 

30.00 

45.00 

34.00 

40.00 

41.00-«1.00 

49.00 

50,00 

36.00 

55.00 

Total benefits payable In beneflt year 

Proportion ol wages 
in base period (un 

less otherwise 
Indicated) * 

(fl) 

Uniform. 

36 percent. 

H weeks of em­
ployment. 

7/10 weeks otem­
ployment. 

Uniform. 

i i weeks ot em­
ptoyment. 

ii 

Uniform. 

Minimum Maximum 

Amount Weeks' Amount' Weeks * 
(7) (8) (8) (10) 

$100,00 10 $1,320.00 26 

isaoo 15 1,170.00 

120.00 12 1,260.00 28 
200.00 •8^4-20 1,17a 00 26 

260.00 26 ! i,3oaoo 26 

252.00 * 8+-25+ ' 1,500.00 30 

105.00 10+ 1,118. 00-1.872.00 26 

169.00 13 1,222.00 26 

96.00 12 780.00 2& 

78.00 *10+-» 1,170.00 26 

195.00 13 884.00 26 

132.00 11 1,040.00 26 

176.00 11 1,000.00-1,586.00 26 

388,00 26 1,274,00 26 

128.00 12+ 1,300.00 26 

180,00 IS I.osaoo 30 

260.00 26 1,430.00 2& 

m 
Z 



Va 
IVash.. 
W. Va. 
Wis.... 

N U l 

l i i times high-quarter wages, 
but not less than $300; and 
$180 in I quarter. 

m times high-quarter wages 
with $250 in 1 quarter; and 

in base period, 
36; and $2S6.01 m l quarter... 
$37J with S250 in 1 quarter 

and $125 in another.' 
19 weeks of employment at 

$20, but oot less than $700. 
20 weeks ol empioyment at 

$20 or more. 

46 
$800 
$700 
IB weeks cf employment 

averaging at least $16.' 

26 weeks ol employment witli 
24 hours and $18 En each 
week; and i H times high-
quarter wages: ^ i t h $250 In 
1 quarter. 

i ie up to 50 percent of State 
average weekly wage. 

yjof clBlmant'ssverage week­
ly wage plus $5 for nrst 
dependent and $3 each for 
next 2 dependents. 

1.25 percent ot base-period 
wages. 

\ i i , or 50 percent of full-time 
weekly wage, if greater. 

55% of claimant's average 
weekly wage up to S0% of 
State average weekly wage, 
plus $3 for eacb dependent 
up to $12. 

W( up to 80 percent of State 
average weekly wage. 

iii-

He up to SO percent of State 
average weekly wage. 

i i of claimant's average week­
ly wage for blghest 20 
weeks up to 50 percent of 
State average weekly wage. 

2.0-1.1 percent of annual wages 
1.6-1.0 percent of annual wages 
'3-50 percent of claimant's 

average weekly wage up to 
82)4 percent of State aver­
age weekly wage, 

Hs up to 50 percent of State 
average weekly wage. 

12,00 

13.00 

10.00-15, 00 

10.00 

20.00 

10,00 

7.00 

Jk dk Mh 

12.00-15.00 

10.00 

12,00 

12.00 
laoo 
10,00 

10.00 

16.00 
17.00 
12.00 
11.00 

10.00 

42,00 Uniform, 

47,00 

'42 00-53, 00 

32.00 

44.00 

46,00 

20,00 

48.00-60.00 

42,00 

36,00 

38.00 
37.00 

saoo 
47.00 

42.00 
42.00 
35.00 
59.00 

*48.00 

{ ' ) 

20 times wba for 
flrst 20 credit 
weeka plus l 
week for each 2 
additional 
credit weeks. 

ii 

Unilorm. 

H weeks of em­
ployment. 

y, 

3J-26 percent. 

H 
27 percent. 

(!) 
Uniform. 

26-25 percent». . 
H 
Uniform 
i io weekof em­

ployment. 

Mo. 

> 312.00 

270.00 

200.00 

100.00 

233.00 

'180.00 

•84,00 

144.00 

100,00 

192.00 

144.00 

moo 
100,00 

260.00 

192.00 
267.00 
312.00 
159.50 

150.00 

»26 

IS 

20 

10 

11+ 

' 18 

»12 

12 

10 

16 

12 
10+ 

• 10-22 

'26 

12 
15+ 
26 
14+ 

* U-15 

'1,092.00 

1,222.00 

1,092,00-1.378,00 

1,248.00 

1,144,00 

' 1,36a 00 

'240.00 

1,248.00-1.660.00 

924.00 

864.00 

988.00 
962.00 

1,800.00 

' 1.222.00 

1,092.00 
1,260.00 

9iaoo 
2,006.00 

a 1,248,00 

«26 

39 

28 

'30 

' 12 

26 

22 

21 

35 

'26 

CD 
m 
Z 

m 

30 
36 
34 

26 
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(Footnotes for RT-10) 

' When State vises a weighted high-quarter formula, annual-
wage formtihi, or average-weekly-wage formula, approximate 

* fractioi^s or j>eTcentagea arc figured nt midpoint of lowest and 
highest normal wage brackets. When dependents' allowances 
arc provided the fraction appliea to the benefit for claimant with 
no dependents. 

* When 2 amounts are given, higher includes dependents' 
allowances; at the minimum weekly benefit, the maximum aUow­
ance for 1 dependent. The masimum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dependents. In Massachusetts, maximum augmented payment 
is limited by claimant's average weekly wage as defined. Maxi­
mum weekly benefit payable to interstate claimants is Hmited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 porcent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lower. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the full 
weekly benefit. 

• In States with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest ond of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
I n Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weeks in cols. 
Figure shown in col 

7 and 9 mean weeks of total unemployment. 
1. 7 applies to claimants with minimum weekly 

benefit and minimum qualifying wages. I n States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies 
with the maximum jiossible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum). 

' Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
Illinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. I n Puerto Rico, benefits are 
extended by 40 weeks' in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

' 3 levels of duration are provided: In Montana, 13 weeks 
of benefits for claimant with minimum qualifying wages; 20 
weeks of benefits if, in addition, he earned at least $100 m each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in each of 3 quartera outside high quarter. 
In North Dakota, 18 weeks of benefits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages eoual at least 70 times weekly benefit. 

' Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York)- or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a,total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 


